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1f1 
This MemoraJdum of Agreement is entered into this 6 _day of fYlffYZGH ,2009 by 
and between the Village of Walden (hereinafter "Employer") and the Village of Walden Police 
!2,enevolent Association, Inc. (hereinafter "PBA"), rdened to collectively as the "parties". 
\VHEREAS, L1.e Employer and the PBA are parties to a collective bargaining agreement 
which has an expiration date of May 31, 2005; and 
11'1 
r,' WHEREAS, the parties have now reached an agreement as of this ~ day of 
~rtcH , 2009 on the terms and conditions for a successor collective bargaining agreement 
for the period ofl une 1,2005 thnrugh May 31, 200 and vv-ish to memorialize their understanding, 
in writing, pending the signmg 0 a new co ective bargaining agreement; and 
WHEREAS, upon execution of this Memorandum of Agreement by the negotiatmg 
committees of both the Employer and PBA, the parties agree to comply with the following: 
1. All parties who sign this Memorandum of Agreement shall support and endorse it for 
ratification by their respective bodies. This Memorandum of Agreement is subject to ratification by 
the PBA and Employer as set forth herein. 
2. All terms and conditions of the collective bargaining agreement, which has an expiration 
date of May 31, 2005, shall remain in full force and effect except as agreed to be modified herein. 
3. The PBA shall hold a ratification vote no later than March 4, 2009. 
4. Upon a vote of the members in attendance at the required ratification vote by the PBA of 
this Memorandum of Agreement, the Employer shall be notified of its successful passage or failure. 
5. In the event that the majority of members in attendance at the PBA ratification vote to 
SUppOlt this Memorandum of Agreement, the Employer shall then place this matter on the agenda for 
its next regularly scheduled Village Board meeting, to be held no later than March 7,2009, at which 
a ratification vote of this Memorandum of Agreement shall be conducted. 
6. Upon a majority vote in favor of this Memorandum of Agreement by the Employer, all 
new terms and conditions shall become effective immediately, except those that may have an 
implementation date(s) that occurs at a specific period within the contract period. All terms and 
conditions that have no specific implementation date shall become effective on the first (1 st) day of 
the contract. 
7. The PBA shall prepare a draft contract for signing between the parties no later than~ 
calendar days after the successful ratification vote of the Employer. 
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8. The Employer agrees that any and ali retroactive money due and owing, if any, shall be 
paid no later than 30 calendar days after the successful ratification vote of the Em.player to all 
unit members '\}i/ho \vere ~lY.lployed duri11g the expired C011tract }Jctiod. 'The Ell1ployer shan provide a 
worksheet to any unit member receiving retroactive money setting fGrth how the calculation(s) ',vas 
made and what it represe~ts. 
9. The parties agree that this Memorandum of Agreement shall have the full force and effect 
of the collective bargaining agreement between the parties and that in the event the tenns contained 
herein are not complied with by either the Employer or t11c PBA, the respcctive party retains the right 
to file a grievance and proceed directly to arbitration under that Aliicle, or file with the New York 
State Public Employment Relations Board (PERB) to enforce this Agreement, and whose decision 
shall be final and binding on the parties. 
10. Upon the successful ratification vote by the PBA and Employer of this Memorandum of 
Agreement, the PBA agrees to withdraw, with prejudice, its Improper Practice Charge before the 
New York State Public Employment Relations Board (PERB Case No.: U-28322). 
NOW, THEREFORE, in consideration of the promises and mutual covenants contained 
herein, the parties agree that a successor collective bargaining agreement to the one that has an 
expiration date of May 31,2005 shall reflect the following terms as attached to this Memorandum of 
Agreement. 
FORTHEPBA 
//'John Conklin, President 
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correct grammar and spelling 
throughout the Agr~e!l'.ent. 
1. HOUSEKEEPING - Delete d?,tes no longer 
ARTICLE_., - COMPENSATION: (pp. 3-5) 
§.ectlol/Tl 1 - Amend to read as follovis: 
The follmiving Base Wage schedule for all full-time employees: 
Hired on or before 5/31/01 
Step Years of Service 6/1/0~ 12/1/05 6/1 /Oq 12/1/Q§ 
1 Starting N/A N/A N/A N/A 
2 After 1 Year N/A N/A N/A N/A 
3 After 3 Years (2.5%) $46,482 (1.00/0) $46,947 N/A N/A 
4 After 5 Years (2.125%) $55,416 (2.Q%) $56,524 (2.125%) $57,725 (2.0%) $58,880 
5 After 7 Years (2.125%) $56,124 (2.0%) $57,246 (2.125%)$58,462 (2.0%) $59,631 
6 After 11 Years (2.125%) $56,827 (2.0%) $57,964 (2.125%) $59,196 (2.0%) $60,380 
7 After 15 Years (2.125%) $57,553 (HI%) $58,704 (2.125%) $59,951 (2.0%) $61,150 
Sergeant(s) ** $64,172 $65,455 $67,145 $68,488 
(NOTE: The employees on the above schedtde as of June 1,2007 can be placed (Hi the Base 
Wage schedule below since the amount for After 5,7,11 and 15 Years are identical.) 
Hired on or after 6/1/01 
Step Years of Service 6/1/05 12/1/05 611/06 12/1/06 
NEW Academy (w/o BMPTC)* N/A N/A N/A N/A 
1 Starting (5.5%) $34,009 (2.0%) $34,689 (2.0%) $35,383 (2.0%) $36,091 
2 After 1 Year (2.5%) $37,521 (1.0%) $37,896 (2.5%) $38,843 (1.0%) $39,231 
"'l 
.J After 2 Years (2.5%) $42,002 (1.0%) $42,422 (2.5%) $43,483 (1.0%) $43,918 
4 After 3 Years (2.5%) $46,482 (1.0%) $46,947 (2.5%) $48,121 (1.0%) $48,602 
S After 4 Years (2.5%) $50,962 (1.0%) $51,472 (2.5%) $52,759 (1.0%) $53,287 
6 After 5 Years (2.125%) $55,416 (2.0%) $56,524 (2.125%) $57,725 (2.0%) $58,880 
7 After 7 Years (2.125%) $56,124 (2.0%) $57,246 (2.125%) $58,462 (2.0%) $59,631 
8 After 11 Years (2.125%) $56,827 (2.0%) $57,964 (2.125%) $59,196 (2.0%) $60,380 
9 After 15 Years (2.125%) $57,553 (2.0%) $58,704 (2.125%) $59,951 (2.0%) $61,150 
Sergeant(s)** $64,172 $65,455 $67,145 $68,488 
/'-", 
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Step 
NEW
 
1
 
2
 
3
 
4­

5
 
6
 
7
 
8
 
9
 
(N/C) 
6/1/05 
11.5% 
Step 
1 
2 
3 
Years of Service 
Acadtemy (~7f/o BMPTC)* 
Starting 
After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 7 Years 
After 11 Years 
After 15 Years 
Sergeant(s)** 
611107 12/1/07 611 /08 12/1 /08 
N/A N/A N/A NKW $35,159 
(2.0%) $36,813 (2,\)%) $38300 (Z.ll%) $39,066 
(2.5%) $40,212 (1.0%) $40,614 (2.5%) $41,629 (1.0%) $42,045 
(2.5%) $45,016 (1.0%) $45,466 (2.5%) $46,603 (1.0%) $47,069 
(2.5%) $49,817 (1.0%) $50,315 (2.5%) $51,573 (1.0%) $52,089 
(2.5%) $54,619 (1.0%) $55,165 (2.5%) $56,544 (Ul%) $57,109 
(2.125%) $60,131 (2.125%) $61,409 (2.125%) $62,714 (2.125%) $64,047 
(2.125%) $60,898 (2.125%) $62,192 (2.125%) $63,514 (2.125%) $64,864­
(2.125%) $61,663 (2.125%) $62,973 (2.125%) $64,311 (2.125%) $65,678 
(2.]25%) $62,499 (2.125%) $63,776 (2.125%) $65,131 (2.125%) $66,515 
$70,255 $71,748 $73,272 $74,829 
*	 Effective December 1, 2008, a full-time employee who is hired without the 
required Base Municipal Training Council (BMPTC) certification shall be 
paid the above Academy Base Wage for their first (15t) through twenty-sixth 
(26th) weeks of employment, which shall be 90% of Step 1. Thereafter, that 
employee shall move to Step I-Starting Base Wage and so on. 
**	 The Sergeant(s) shall be paid a differential above the Step 7 or 9 of the Base 
Wage schedules as follows: 
(N/C) (+112%) (N/C) (+1/2%) (N/C) (N/C) (N/C) 
12/1/05 6/1/06 12/1/06 6/1/07 12/1/07 6/1/08 12/1/08 
11.5% 12% 12% 12.5% 12.5% 12.5% 12.5% 
The hourly rate for all part-time police officers shall be as follows: 
Hired on or after 6/1/01 
(4.125%) (4.125%) (4.125%) (4.125%) 
Years of Service 6/1/05 6/1/06 6/1/07 6/1/08 
Start $17.48/hr $18.20/hr $18.95/hr $19.73/hr 
After 1 Year $18.23/hr $18.98/hr $19.76/hr $20.58/hr 
After 2 Years $19.78/hr $20.60/hr $21.45/hr $22.34/hr 
Section 2 - Overtime Compensation - Amend to read as follows: 
Overtime Payment and Compensation 
Effective March 7, 2009, a full-time employee who works in excess of the scheduled
 
eight (8) hour tour of duty, or is called in \vhen not regularly scheduled to work, or in
 
excess of their scheduled work week, or forty (40) hours in a week for a full or part
 
time employee, shall be considered overtime. All overtime shall be compensated at
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not be paid overtime; 
b) from volunteers among filll-tlEle police officers working the prior tour of duty 
preceding the opening, based on seniority; 
c) from volunteers among the fl1ll-time police officers scheduled to work the tour 
of duty immediately following the opening, based on seniority; 
d) from the rotating master list of full-time police officers and Sergeants. 
The most senior employee shall be afforded the opportunity first, and then the next 
senior employee until there are no volunteers, including part-timers. Each employee 
shall provide a contact number (e.g., cell number, pager number, etc.) for overtime 
opportunities, to the Chief of Police or designee. Each employee shall have ten (10) 
minutes to respond when contacted for the overtime opportunity. No response shall 
be deemed a declination and that employee shall move to the bottom of the list. In the 
event there is no volunteer(s), then the Chief of Police or designee may assi.gn the 
overtime, using full-time employees only, in the inverse order of seniority. No part-­
time employee(s) shall be involuntarily assigned to work overtime. 
All overtime shall be paid in cash and no compensatory time shaH be substituted. 
Call In Pay - Any employee who is called in and reports to work before or after the 
employee's regularly scheduled day of work or when not scheduled for work, shall be 
guaranteed a minimum of two (2) hours of pay to be compensated as provided for in 
this Article. 
Section 4 - Compensation for Injury - Amend section name to read GENERAL 
MUNICIPAL LAW SECTION 207-c PROCEDURE AND FAYMENT to read as 
follows: 
Effective March 7, 2009, the Village agrees to pay all police officers their "regular 
salary or wage" who are injured in the perfom1ance of his/her duties or who has taken 
sick as a result of the performance of hislher duties and, in addition, shall be liable for 
ali medical treatment and hospital care necessitated by reason of such injury and 
illness pursuant to General Municipal Law Section 207-c. For the purpose of the 
statute for payment of "regular salary or wage" of part-time police officers, it shall be 
based upon the average number of hours worked by the employee during the year 
preceding the injmy and/or illness for each week or part thereof not worked. 
Effective March 7, 2009, the following GENERAL MUNICIPAL LA\V SECTION 
207-c PROCEDURE shall be utilized by all employees: 
\ :,,' !J ('\\ ::Ill t, / 
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f.:lf Section 207-c benefits. 
This procedure is intended to regulate the application for, and the award and/or 
tennination of benefits under Section 207-c of the General Municipal Law. 
Section 2. Definitions 
a)	 \lmage: The Village of Walden 
b)	 Chief: The Chief of Police of the Village of Walden 
c)	 Claimant: Any police officer of the Village of Walden who is injured or 
is taken sick as a result of the performance of his/her duties. 
d)	 Recipient: Any police officer of the Village of Walden who has been 
granted Section 207-c benefits. 
e)	 Claims Manager: The individual designated by the Village who is 
charged with the responsibility of administering the procedures herein 
which may include the Chief of Police. The PBA shall be notified, in 
writing, of the Village's designation of who the Claims Manager is, and 
changes as they occur. 
1)	 Section 207-c Benefits: The regular salary or wages (Full-time Base 
Wage or Part-time Hourly Rate pursuant to the fOlIDula set forth herein), 
and medical treatment and hospital care payable to a Recipient under 
Section 207-c. In addition to receiving his/her regular salary or wages and 
payment of medical treatment and hospital care, a full-time employee 
receiving Section 207-c benefits shall be entitled to health, dental, vision, 
health insurance buy-out, education benefit and life insurance in the same 
manner in which the employee was receiving the foregoing when working, 
and shall continue to accrue or be credited with all paid leaves, such as, 
sick, vacation, holiday and personal leave as set forth in the collective 
bargaining agreement for a period of up to ninety (90) work days, fTom the 
date of initial receipt of Section 207-c benefits, per each Section 207-c 
granted/accepted claim. 
Section 3. Application for Section 207-c Benefits 
1. (a) Any Claimant who is injured in the performance of his/her duties, 
or is taken sick as a result of the performance of hislher duties, shall file an application for 
benefits, authorization for release of health infOlmation, and Notice to the Comptroller, 
\\) J/0;t 
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I·'C," respective}y, '."/ilh the Cbims ~r-./ran.agF.T ).ltiithin ten (10) calendar days after tr.e incident 
has become aware of the injur:v or illEcss, whicbever is later., The Claims Manager shall
 
file the Notice to the Comptroller, attached hereto and made a part of this Agreement as
 
Appendix "C," with a copy to the Claimant. Upon good cause shown, an application for
 
Section 207-c benefits may be entertained in the discretion of the Claims Manager,
 
notwithstanding t~e failure to file the application within the required ten (10) calendar
 
days.
 
(b) The Claimant shall be permitted to file documentation to
 
supplement the original application for benefits under the following circumstances:
 
(i) after filing the application, but before the determination of 
the Claims Manager and 
(ii) as set forth in Section 11 of this procedure. 
(c) All applications for Section 207-c benefits sball be In ~Titing, 
using official application form(s), which shall include the following: 
(i) the time, date and place where the i~ury or illness 
producing incident occurred; 
(ii) a detailed statement of the particulars ofthe incident; 
(iii) the nature and extent of the Claimant's injury or illness; 
(iv) the Claimant's mailing address: 
(v) the names of any potential witnesses; and 
(vi) the names and addresses of all of the Claimant's treating 
physicians. 
(d) In addition to the filing of the application for benefits, 
authorization for release of health information and Notice to the Comptroller, the Claimant 
shall also file a copy of the Department line of duty incident report which shall be attached 
to the application. The Workers' Compensation form "C" shall be used as the 
Department's line of duty incident form. 
2. An application for Section 207-c benefits may be filed by either the
 
Claimant or by hislher nearest relative, or PBA representative, on behalf of the Claimant
 
where the Claimant's injury or illness prevents him/her from filing the Section 207-c
 
benefits application. The Department line of duty incident report may be filed on behalf of
 
( ....• ", / / 
\. '\ ..:/";' /<}
.\ \\ '-'/)/ ~. 
Walden 2005-2009 MOA -2/27/09 - 7 - Village Manager's Initial & Date'· .. " < 
PBA President's Initial & Date 4?:?C:- fi/c,? 
the Claimant, by a PBA representative, or Sergeant where the Claimant's injury or illness 
prevents hir(lJher frm:'1 filing the report. 
SectiOim 4. 
1. The Claims Manager shall have the sole and exclusive authority to 
determine whether a Claimant is entitled to Section 207-c benefits. In making the 
detennination, the Claims Manager shall examine the facts and circumstances giving rise 
to the application for such benefits. 
2. The Claims Manager's authority shall include, but not be limited to, the 
following: 
(a) employ experts and specialists to assist in the rendering of the 
determination of eligibility; 
(b) require the production of any book, document or other record that 
pertains to the application, injury, or illness; 
(c) require the Claimant to submit to one (1) or more medical 
examinations related to the illness or injury; 
(d) require the Claimant to sign forms for the release of medical 
information that bears upon the application; 
(e) require the attendance of the Claimant and all other witnesses for 
testimony upon reasonable notice; a.'1d 
(f) do all that is necessary or reasonable in the processing of said 
application. 
3. A Claimant must cooperate with the Claims Manager and provide all 
necessary information, reports and documentation. 
4. A determination of initial eligibility by the Claims Manager shall be made 
within a reasonable time, based upon the investigation, without holding a hearing. 
The Claims Manager shall mail a written copy of his/her decision to the Claimant and the 
Chief within ten (10) calendar days of his/her determination. The \;witten determination 
shall set forth the reasons for the Claims Manager's decision. 
A written request for a hearing to appeal from an initial determination of the Claims 
Manager must be filed with the Claims Manager within ten (l0) calendar days after 
mailing of the detenllination to Claimant. The Claims Manager shall arrange for a hearing 
to be held pursuant to Section 11 of this procedure. 
'. (l-)
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by the Claimant that he/she claims is the result of the injury or illness giving rise to the 
applicatiGn, shall be charged to the Claimant's sick leave time. In the event thel'e is 
insufticient sick leave time and/or it becomes exhausted, the Claimant shall use paid leave 
in the following order: 
a) Personal Leave
 
b) Holiday Time
 
c) Vacation
 
In the event the Claimant has exhausted all of his/her available paid leave accruals above, 
the Claims Manager may, in his/her sole discretion, which is not subject to a hearing as set 
forth in this Article, or grievance pursuant to Article 13 - Grievance Procedure, or used or 
referenced as evidence in these proceedings, authorize the payment of Claimant's benefits 
throughollt the period which the application is being processed, if it appears probable that 
the Claimant will be eligible for such benefits and the Claims Manager so determines. 
In the event the Claimant is granted Section 207-c benefits, all the leave time used shall be 
credited back to the Claimant. 
Section 6. Medical Examinations and Treatment 
1. After the filing of an applica60n, the Claims Manager may require a 
Claimant/Recipient to submit to such medical examinations as may be directed by the 
Claims Manager, including examinations necessary to render an initial or final 
determination of eligibility, to determine if the Claimant/Recipient is able to perform 
his/her regular duties as set forth in Section 7 of this procedure, and/or examinations 
required to process an application for a disability retirement. The Claims Manager may 
also require a Recipient to submit to medical treatment. Such treatment may include, but 
is not limited to, medical and/or surgical teclmiques deemed necessary by the appointed 
physicians. Any Section 207-c Claimant/Recipient who refuses to accept such 
examination(s) or any Recipient who refuses to accept such medical treatment shall be 
deemed to have waived his/her rights under Section 207-c after such refusal. The Claims 
Manager shall provide written notice to the Claimant/Recipient that his/her benefits are 
being terminated pursuant to Section 10 of this procedure, on the basis of the refusal. A 
Claimant/Recipient contesting the termination must make written request for a hearing to 
appeal to the Claims Manager within ten (10) calendar days after mailing of the 
termination notice, and the Claims Manager shall arrange for a hearing pursuant to Section 
11 of this procedure. The Claimant/Recipient shall cooperate in scheduling of the 
examination(s) and treatment, providing medical records relating to the injury or illness to 
the Village's examiner, and in answering questions placed by the health care provider 
relating to the inj ury or illness. 
\". i ,'­
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2. f'l'led1Ca1 Rep'UJfts, All physicians, specialists a.i1d consult~lnts treating a 
Clairn~flt/R.;;cipient of S'::ction 207-c beil.:fits shall be required to file a copy Gf aDy and all 
repOlts with the Claims Manager. The Claimant/Recipient shall execute all necessary 
releases and shall be responsible for the filing of said reports. The Claimant/Recipient 
shall receive a copy of the medical reports filed with the Claims Manager. The medical 
reports which are filed shall remain confidential and only released for purposes of 
administering the procedures herein, Workers' Compensation and applications made 
pursuant to the Retirement and Social Security Law. 
3. Payment for Medical ami Related Services. A Claimant approved to 
receive Section 207-c benefits must notify the Claims Manager of expenses for medical 
services, hospitalization, drugs, appliances, or other treatment alleged to be related to the 
injury or illness giving rise to the claim. Unless in an emergency, notice shall be made 
prior to the incurring of the expense. 
a.Any claim for surgical operations or other medical procedures (e.g., chiropractic 
care or physical therapy) must be pre-approved by the Claims Manager, unless it was 
required in an emergency. Deternlinations of the Claims Manager under this paragraph 
shall be based upon medical documentation. 
b. Bills for medical services, drugs, appliances or other supplies will require 
filing a copy of the medical bill and/or prescription by a doctor with the Claims Manager 
for the particular items billed, stating thereon that the items were incurred as a 
consequence of the injury or illness upon which claim for benefits is based. The Village 
reserves the right to deny applications for medical and related services, as defined in this 
section, or arrange for alternate methods for the Recipient to receive medical services, 
prescriptions, appliances and/or supplies (e.g., prescription drug card) based 011 the facts 
presented. Any denial shall be subject to the hearing procedure set forth in this Article. 
Section 7. Light Duty Assignments 
There shall be no light duty assignments with the Village. 
Section 8. Changes in Condition of Recipient 
1. Every Section 207-c Recipient shall be required to notify the Claims 
Manager of any change in his/her condition which may enable the Recipient to return to 
normal duties. This notice shall be made in writing within forty-eight (48) hours of any 
such change. 
(---'! (7 I. c 
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 (IV. 
1. The Clalr.:ls ~,:/1~nc~ger s(z.all h3.-\jt t1-:e figb.t tc; re'v:e'.;'/ the eligibility· ·::,f e-:"cry 
Section 207-c Recipient ttJJ:oughout the period during \vhich berlefits a;'e received, This 
right shall include, but shall not be limited to: 
(a) employe experts	 and specialists to assist In the rendering of the 
detennination of eligibility; 
(b) require the production	 of any book, document or other record that 
pertains to the application, injury, or illness; 
(c) require	 the Recipient to submit to one (1) or more medical 
examinations related to the illness or injury; 
(d) require	 the Recipient to sign forms for the release of medical 
information that bears upon the application; 
(e) require the attendance	 of the Recipient and all other witnesses for 
testimony upon reasonable notice; and 
(f) do	 all that is necessary or reasonable 111 the processmg of said 
application. 
Section 10. Termination of Benefits 
1. If, for any lawful reason, including, but not limited to, all those reasons 
specified in these procedures, the Claims Manager determines that a Recipient is no longer 
or was never eligible for benefits, the Claims Manager shall notify the Recipient in writing 
of the termination and reason for the termination. Notice of such termination, and the 
reasons therefore, shall be served by mail upon the Recipient and the Chief. If the 
Recipient requests a hearing pursuant to Section 11 of this procedure, pending a 
detem1ination by the Claims Manager with respect to the Recipient's eligibility, the 
Recipient shall continue to receive Section 207-c benefits. 
Section 11. Hearing Procedures 
1. Hearings requested under the prOVlSlons of this procedure shall be 
conducted by a neutral Hearing Officer. The following individual shall serve as Hearing 
Officer for the parties: 
A) Roger Maher 
B) Dennis Campagna 
i-"'",\~\, ,7 r,'IL': 
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The above-nai11ed Hearing Officers shaH be used on a rotational basis. 
The Hearing Officer shaH make his/her best efforts to provide a date for the hearing to be 
conducted \7v4 ith.il1 sixty (60) calen.daf days of the r,~,{uest. In the c"ierrt the I-Ieariag ()fficer 
next on the rotation cannot provide a date to conduct th~ hearing as set forth herein, the 
next Hearing Officer shall be canvassed for a hearing date as set forth herein. In the event 
none of the Hearing Officers are available within the sixty (60) calendar days, the Hearing 
Officer who has the first (l5t) available date shall be assigned the matter. 
In the event the above-na.'11ed Hearing Officer(s) dies, becomes 
incapacitated, no longer wishes to serve, or the parties mutually agree to remove him, and 
another Hearing Officer is not mutually agreed upon, the Hearing Officer shall be selected 
by filing directly with the New York State Public Employment Relations Board (PERB) 
pursuant to Article 13 - Grievance Procedure, Section 4 - Step 4. 
(a) The Hearing Officer's review shall be based on the record before 
the Claims Manager in making the determination under review. No new evidence, 
in medical reports or otherwise shall be allowed to be presented by either party, 
except that testimony of the person(s) whose reports were reviewed by the Claims 
Manager shall be permitted. 
(b) After requesting a hearing, the Claimant/Recipient shall be 
permitted to submit additional information to the Claims Manager as long as said 
submission is made no later than thirty (30) calendar days prior to the date of the 
scheduled hearing. The Claims Manager shall review the documentation and 
inform the Claimant/Recipient in writing within seven (7) calendar days of the 
submission, as to whether the determination that is the subject of the hearing will be 
modified. So long as the Claimant/Recipient meets the time requirements in this 
provision, should the Claims Manager's determination remain unchanged, the record 
before the Hearing Officer may include the additional submission of 
Claimant/Recipient. 
(c) The scope of review of the Hearing Officer shall be whether the 
Claims Manager had a reasonable basis for his/her determination. 
(d) The Claimant/Recipient may be represented by a designated 
representative and may subpoena\vitnesses. Each party shall be responsible for all 
fees and expenses incurred in their representation. The hearing shall have a 
transcribed record, which shall be the official record of the proceeding. The 
Hearing Officer shall render and submit to the Village Board, with a copy to the 
Claimant/Recipient's representative, written Findings and Recommendations within 
thirty (30) calendar days after the close of the hearing. The Village Board shall 
provide its written determination within ten (l0) calendar days after receipt of the 
Findings and Recommendations. A..l1Y such determination ofthe Village Board shall 
be reviewable pursuant to the provisions of Article 78 of the Civil Practice Law and 
• i. :7,//;/:',/ 
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Rules. The fees and expenses of th~ hearing, including transcript costs and fees of 
the Heari~g Officer, shaH be paid by the Village. 
1. Upon payment of Section 207-c benefits, any "vage or salary benefits 
awarded by the Worker's Compensation Board shall be payable to the Village for periods 
during which a Recipient receives Section 207-c benefits. If the Recipient shall have 
received any Worker's Compensation benefits hereunder which were required to be paid 
to the Village, the Recipient shall repay such benefits received to the Village, or such 
amounts due may be offset from any Section 207-c benefits thereafter. Upon termination 
of Section 207-c benefits, any continuing Worker's Compensation benefits shall be 
payable to the Recipient. The parties shall not be bound by a detenl1ination of the 
Worker's Compensation Board. 
Sectiml 13. DiscoJrntinuation of Salary and Wage Benefits Upon Disability 
Retirement 
1. Payment of Section 207-c benefits shall be discontinued with respect to 
any Recipient who is granted a disability retirement pension as provided by law. 
Section 14. General 
1. A matter may be settled at any stage of this proceeding. The terms of such 
settlement shall be reduced to writing, and signed by the paliies. Any such settlement 
entered into shall be final and binding on the parties. 
2. The parties agree that any disputes relating to the administration of the 
provisions of this procedure shall be resolved tJu'ough the grievanee procedure in the 
collective bargaining agreement. 
. 3. A Recipient who returns to duty and re-injures or aggravates the prior 
injury or illness shall be su~iect to the same application process as set forth herein for an 
initial injury or illness. 
4. The Village shall, in accordance with Internal Revenue Service (IRS) 
regulations, not withhold federal or state income taxes or social security and Medicare 
taxes from a Recipient's wages and shall refund the Recipient for any of these amounts 
incorrectly withheld, within thirty (30) calendar days of the date of the wage payment in 
which the amounts were incorrectly withheld. The Village shall provide the Recipient 
with an am1Ual W-2 statement that does not include Section 207-c benefits as wages and 
salary. 
5. In the event that any portion of this procedure is invalidated by a decision 
of a tribunal of competent jurisdiction, then that portion shall be of no force and effect, 
~. 
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but the remainder of this procedure shall continue in full force and effect. In this event, 
either the Vi!!age or the· PBA shaH have the right to immediately reopen negotiations vvith 
respect to a sl.lbstitute for the irl'validateci i}Oi~tiG:n Ijursuant to the Tayloi Lc~:yv. 
3. ARTICLE 9 - AUTHORiZED ABSENCES: (pp.9-12) 
Section. 8 - Berea',renHmt Leave - Amend as follows: 
Insert ''work'' after where "four (4)" appears. 
Section 9 - Personal Leave - Amend as follows: 
Insert "work" after where "three (3)" appears. 
4. ARTICLE 13 - GRIEVANCE PROCEDURE: (pp.15-16) 
Amend as follows: 
Delete Section 1 - Step 1 (Supervisor) provides that Step 1 is the Chief of Police and 
Step 2 is the Village Manager as follows: 
Step 1: Chief of Police 
The grievant shall present the grievance in writing to the Chiefof Police not later than 
twenty (20) business days after the date of the alleged grievance. A business day shall 
be defined as Monday through Friday, excluding Holidays as set forth in Article 8 
herein, or when Village Hall is closed. The Chief of Police shall issue a written 
decision to the grievant no later thaIl ten (l0) business days after receipt of the 
grievance. In the event no \VTitten decision is provided as set forth herein, the 
grievance shall be deemed automatically denied and may be appealed to Step 2. 
Step 2: Village Manager 
In the event the grieVaIlt wishes to appeal an unsatisfactory decision of Step 1, the 
appeal must be presented within tlve (5) business days from the date of receipt of the 
Step 1 decision, or automatic denial. The Village MaIlager shall render a written 
decision within ten (l0) business days after receipt of the appeal was received. 
5.	 ARTICLE 15 - WORKING CONDITIONS: (pp. 17-18) - Change Article heading to 
WORK DAY, '''ORK WEEK, WORK SCHEDULES, TOURS OF DUTY AND 
TR<\.INING PERIOD 
Section 1 - 'Vork Day, Work Week, \Vork Schedule - Add the following to the 
end of the 1st paragraph to read as follows: 
( : 
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Effecti'!e no later than April 12, 2009, all Sergeants, shall work five (5) consecutive 
Q'lys on, fo1l0~ro::d by t'vo (2) consewtive days off, follo',ved by five (5) consEcutive 
r1'~''-'' •.. £;',I"""e" 1"1" (")'\ .------r-~-,':,-" rl.~. __ . -of"~ "'_11._ •• _.",1 I::y -C';--" ()-\ "~"0 __',,,-<:,,o ,1..,,,,~
._:.:';,)' ...... C~!l, l'-·_ll .....l~r/ U -lj .~/ \vUH~ ..... !'",l...-.... Uv' ...' U~1j'''.) U 1, lUll'_)'V'." ....... u .. 11 V \,,/ \. j .........'u..:...,·""'-'u:.. ... \:l..- ....:..~l./~ 
<:" '1 dh'j (~-j ., r,' 1 ' Ion, 101 ovve ,Iy tmee ,j / COD5ecutl'v'e aays on, ani", repeat me CYCle. 
Add the following below the 2nd and 3'd paragraphs to read as follows: 
Effective within sixtj (60) days following ratificationm of this Agreement or as 
agreed by the parties, the workday for all employees shall be eight (8) hours within 
the scheduled tour of duty as set forth below. The scheduled workweek shall not 
exceed forty (40) hours. The tours of duty are as follows: 
Minimum Scheduled and Working Staffing Levels 
"A" line 12:00 midnight to 8:00 a.m. 2 excluding a Sergeant 
"B" line 8:00 a.m. to 4:00 p.m. 2 excluding a Sergeant 
"C" line 4:00 p.m. to 12:00 midnight 2 excluding a Sergeant 
"D" line 9:00 p.m. to 5:00 a.m. 1 excluding a Sergeant * 
The Village shall use its best efforts to meet the minimum scheduled and working 
staffing levels set forth above. 
* The "D" line set f011h above may be instituted at the option of the Village. In that 
event, it shall only be instituted prior to the bidding period(s) set f011h herein. 
The above shall be pennanent tours of duty. All full-time police officers shall bid the 
tours of duty by seniority, with all Sergeants bidding first (1st), between November 151 
and November 10th and May 1st and May 10th of each year, for January 15t and July 1st 
of each year based on seniority and the staffing levels established by the Chief of 
Police. Seniority is defined to mean the accumulated length of continuous service in 
title with the Walden Police Department as a full-time police officer, computed from 
the date of hire. All full-time police officers who are out pursuant to Section 207-c of 
the General Municipal Law shall be entitled to and maintain their selection of a tour 
of duty. In the event there are an insufficient number of volunteers based on seniority, 
then the Chief of Police may assign full-time employees in the inverse order of 
seniority to the "A" line first, next, the "C" line next and "B" line, until the staffing 
levels established have been achieved. All full-time employees shall select a first 
(Ist), second (2Ild), third (3 rd), and fourth (4th) choice (Example, 1st "B" line; 2nd "c" 
line; 3rd "A" line, and 4th "D" line, if instituted by the Village into the bidding). In the 
event a vacancy in any tour of duty occurs during any year due to promotion, 
resignation, death, or retirement only, and the Chief of Police elects to fill that 
vacancy, the Chief of Police shall post that vacancy to be filled for a minimum of 
seven (7) calendar days prior to its filing, providing any employee(s) v,/ith the 
opportunity to submit their selections to fill the vacancy. The Chief of Police shall 
make his best efforts to fill any vacancy with part-time police officers first (lSI), 
before a full-time police officer fills the vacancy. In that event, the Chief of Police 
\, ~ .' .', I / 
": '.': / /7//'''/ c: I 
. \ \ .,~/ 
Walden }005-2009 MOA -2/27/09 - 15 - Village Manager's Initial & Da~e-", _ 
PBA President's Initial & Dale #'" ,~/-y{.>f 
shall provide a minimum of fourteen (14) calendar days n.otice to the affected full­
tin"le employee(s) tilling the vacancy, 
It is agreed cHid underst::od tbat any previously approved time off shall be granted to 
the employee(s) filling the vacancy. The selection notifications in place at that time 
shall be used to fill that vacancy by the Chief of Police. 
All employees shall be entitled to switch, svvap, or substitute a tour of duty with each 
other, upon prior approval of the Chief of Police or designee for each occasion, which 
shall not be unreasonably denied. All switches, swaps or substituting a tour of duty 
shall occur within the same pay period. 
The Chief of Police or designee shall post and designate all available tours of duty on 
the work schedule for all part-time employees no later than the fifteenth (1 5th) day of 
each preceding calendar month for the work month posted (e.g., December 15th for 
the month of February, etc.). All part-time employees shall be required to submit a 
minimum availability of eight (8) tours of duty set forth above for road patrol duty 
and/or for tours of duty of less than eight (8) hours (e.g., walking post(s), special 
event(s)/detail(s)/parade(s) or court appearance(s)) to the Chief of Police or designee, 
in writing, for work on or before the first (1st) day of every calendar month for the 
month posted. The availability shall not include training. All part-time employees 
shall submit, within their monthly availability as established by the Chief of Police or 
designee, a minimum of two (2) weekend tours of duty a month as set forth above, 
which shall be defined as 4:00 p.m. Friday to 12:00 midnight Sunday, and for all 
Saturday or Sunday tours of duty which do not conflict with their primary full-time 
employment, if any. The submissions shall only include those tours of dmy where a 
posted schedule provides availability to work based on the minimum staffing level 
established. In the event a full-time employee is out on paid leave (e.g., vacation, 
injury, etc.) or there is a full-time vacancy, a part-time employee may also submit 
availability for those tours of duty on the posted schedule provided. All part-time 
employees shall submit, within their availability, a minimum of six (6) holidays per 
year, which does not conflict with their primary employment. The Chief of Police or 
designee shall post the part-time employees work schedule no later than the tenth 
(loth) day of the calendar month preceding the work month posted. 
Seniority shall be a consideration among the part-time employees whose availability 
for work is the same based upon the staffing requirements established by the Chief of 
Police or designee. In the event availability is submitted by an employee after the first 
(l51) of the month, that employee shall be placed on the work schedule on a first come, 
first serve basis and shall have no right to bump any other part-time employee(s) who 
have submitted their availability herein regardless of seniority. However, in the event 
more than one pmi-time employee shall submit availability after the first (1 st) of the 
month, seniority shall prevail among those employees only. 
r----'\ .'
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duty as set forth above with a certified Field Training Officer ("FTO") through that 
program, or with an experienced employee (defined as a minimum of one (1) fuJI year 
as a police officer, after completion of the required basic municipal police-training 
academy). The new hire shall nct work or ride alone on patrol duty during the 
training period without an FTO or experienced employee as set forth herein. The 
Chief of Police will assign and determine the initial tour of duty to the new hire who 
will then rotate as set forth below. 
In the event the new hire has experience, as defined herein, the training schedule shall 
be a minimum of one (1) week on each tour of duty for a total of six (6) weeks of 
training. However, in the event the Chief of Police determines that additional training 
is required, the new hire shall remain in training as set forth herein until such time the 
new hire has satisfactorily completed the training period, following the same 
schedule. Upon satisfactory completion of the training period, that employee(s) shall 
be placed into the work schedule. 
In the event the new hire does not have experience as defined herein, the training 
schedule shall be for a minimum of one (1) week on each tour of duty, for a total of 
twelve (12) weeks. However, if, at the conclusion of the twelve (12) weeks, the Chief 
of Police determines that more training is required, the Chief of Police may require up 
to an additional four (4) weeks of training, following the same schedule and thereafter 
shall be placed into the work schedule. 
Notwithstanding the above training schedule, the Chief of Police may cease training 
at any time or forego training when, based upon performance and/or experience, the 
new hire has demonstrated that he/she is adequately trained. 
Section 4 - Academy 'Work Schedule (NEW) 
Effective March 7, 2009, the work schedule for a full-time employee ,.vho is without 
the Basic Municipal Police Training Council (BMPTC) certification and is attending 
the training academy ("Academy"), shall be scheduled Monday through Friday with 
Saturday and Sunday off until completion of the Academy. Thereafter, the employee 
shall undergo training as set fOlih in Section 3 above. The tour of duty assignment 
shall be the Academy schedule on any given day attendance is required. (Example: 
9:00 a,m. to 5:00 p.m. or 12:00 noon to 8:00 p.m.) In the event there is no instruction 
at the Academy on any given day, that employee shall repOli for work on the "B" line 
tour of duty set forth in Section 2 above at the police department. The employee shall 
not be required to be on road patrol or any other police related duty alone ,vithout the 
supervision of an FTO, experienced employee or another full-time employee being 
with the employee whose attending the Academy. 
,,\ -'---;Ii , Ie;;
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During the transition from the Academy to the four (4) and t\'110 (2) work schedule, the 
'Village agrees to Glake its best efforts tllat each full-tin"Ie emp1cyee not be scheduled 
to work more than five (5) consecutive "vork days, have at least two (2) consecutive 
days off, and have a minimum of sixteen (16) consecutive hours off before reporting 
to their scheduled tour of duty. In the event an employee works in excess of five (5) 
consecutive workdays, or forty (40) hours in a workweek, or sixteen (16) consecutive 
hours off before reporting to their scheduled tour of duty, it shall be considered 
overtime and paid pursuant to Al1icle 4 - Section 2 - Overtime Compensation. Any 
employee attending the Academy for certification, shall not be subject to .Article 4, 
Section 3 - Reporting Time. 
6. ARTICLE 17 - UNIFORMS AND EQUIPMENT: (pp. 19-22) 
Section 1 - Initial Uniform and Equipment - Effective March 7, 2009" all fu11­
time and part-time employees shall receive the initial uniform and equipment list as 
set forth herein at no cost to the employee. In the event the Village or Chief of Police 
require additional uniforms and/or equipment, as set forth herein, the Village shall 
provide, at no cost to the employee, those articles. The Village shall replace all issued 
uniforms and equipment based on normal wear and tear basis, or destroyed in the line 
of duty at no cost to the employee. 
The list of equipment and unifoIDl includes: 
4 long sleeve shirts Full-time/2 long sleeve shirts Part-time
 
4 short sleeve shirts Full-time/2 short sleeve shil1s Part-time
 
5 pair of pants Full-time/2 pants Part-time (all season)
 
1 all season jacket (with liner)
 
2 ties
 
1 tie clip
 
1 raincoat
 
1 patrol hat 
1winter hat 
1 baseball hat 
2 turtlenecks 
1 rain cover for hat 
1 pair of all season boots 
1 bullet proof vest* 
1 hat shield 
2 name tags 
1 set of collar brass 
2 police shields 
1 set BDU's 
1 pepper spray and holder upon cel1ification or proof thereof 
1 service weapon with sufficient ainmunition or maximum capacity of weapon 
, 'I / / _ 
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2 spare magazin·es 
1 black leather or nyton cu~y belt 
1 black leather L,r nylon (bty holster 
1 black leather or nylon double rnagazil1e arn,mo cUSt 
1 black leather or nylon handcuff case 
1 pair of handcuffs \\1th k.;:ys 
1 nightstick (e.g. PR 24) or expandable baton, provided only if certified 
1 nightstick holder 
1 key holder 
1 set of department keys 
4 black leather or nylon belt keepers 
1 flashlight, with batteries 
1 black flashlight holder 
1 portable hand held radio (full-time only) 
1 black radio holder (during the term of this Agreement, the Village shall use its best 
efforts to provide shoulder extension and holders for all hand held radios) 
For police officers who are certified for bike patrol: 
1 bike helmet (ANSI certified)** 
1 bike jacket 
2 bike shirts (short sleeve) 
2 bike pants (1 bike Sh0l1s and 1 bike pants wlzippers) 
1 bike duty belt (including belt, holster, magazine case, radio holder/clip and handcuff 
case) 
1 pair bike gloves 
1 pair bike shoes 
1 pair protective eyewear 
At the time of hire, all police officers shall have a choice of duty gear to be leather or 
nylon. 
Department patches and flags shall be included on all unifonn articles. 
*	 Shall be replaced on or before manufacturer's recommended expiration date or the 
National Institute of Justice (NIl) specifications, whichever is greater. However, 
the vest shall be replaced no later than seven (7) years from the date stamped by 
the manufacturer on the vest. 
**	 Shall be replaced based ono the ANSI standards. 
The Chief of Police or hislher designee shall approve or deny requests for 
replacement of equipment and uniforms within five (5) business days of the date of 
the request. A business day shall be Monday through Friday excluding Holidays as 
set forth in Article 8, and when Village Hall is closed. The uniforms and equipment
,-, 
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to be replaced shaH be provided to the requesting police officer no later than thirty 
(30) calendar days after the date the request is approved, provided the approved item 
is a."vailE!ble throug11 the rnarlufa/~ture and/or retailer. 
All employees shall receive additional uniforms and equipment as required, including 
after the completion of specialized training, and as determined by the Chief of Police, 
at no cost to them. Any and all such additional uniforms or equipment as required 
and as detennined by the Chief of Police, shall become pmt of the uniform and 
equipment issued to existing and new employees. Changes and substitutions of 
uniforms and equipment may be implemented upon approval of the Chief of Police 
and the Association. 
All employees who do not have full issue of unifonns and/or equipment, as set forth 
in this Article, may apply to the Chief of Police for the needed items, except for part­
time officers hired before March 7, 2009, who received a prior unifonn allowance and 
did not previously purchase a duty belt, are ineligible for such an item. However, a 
part-time officer that previously purchased a duty belt are eligible for replacement of 
the item, based on a nonnal wear and tear basis as set forth above. The uniforms and 
equipment shall be provided to the full-time officer at no cost at the discretion of the 
Chief of Police, which will not be unreasonably denied. All part-time officers hired 
on or after March 7, 2009, shall receive the fuiI complement of part-time uniforms 
and equipment as set forth in this Article, but are ineligible for any uniform 
allowance. There shall be no uniform or equipment allowance for any part-time 
police officer following March 7, 2009. 
7. ARTICLE 19 - PROBATIONARY PERIOD: (p.22) 
Section 1 - Health Insurance Premiums - Change section heading to Probation 
2ndPeriod - Amend by deleting the and amending the3 rd sentenceto state: 
"Employees shall not have seniority rights during their probationary period, except for 
shift bidding, time off requests and overtime selection purposes, 
Section 2 - Health Insurance Coverage - Delete in its entirety. 
Section 3 - Tel'mination or Discharge - change section heading to Termination, 
Discharge or Layoff During Probationary Period, renumber accordingly and 
amend to read as follows: 
A probationary employee shall only be terminated, discharged or laid-off, while 011 
probation, pursuant to Civil Service Law and the Civil Service Rules of Orange 
County, and shall not be subject to Article 13 - Grievance Procedure. This section 
does not apply to employees who have been permanently appointed to the position of 
police officer. 
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8. ARTICLE 29 - DITfl';.;.\TION: (p,28) 
This Agreement shall be effective June 1, 2005 through May 31, 2009, provided the 
Association sends the Village notice of the expiration of this Agreement no later than 
February 1, 2009, and it submits its proposals for negotiations to the Village no lat~r 
than March I, 2009, or the Agreement shall be continued in full force and effect for 
an additional year. The Village agrees that it shall respond to the Association's 
proposals no later than thirty (30) calendar days after receipt of the Association's 
proposals. (NOTE: the parties agree that the above is not applicable regarding the 
negotiations for a successor collective bargaining agreement to be effective June 1, 
2009. However, the Association agrees to provide the Village notice to commence 
negotiations and its proposals no later than sixty (60) calendar days after the date of 
the successful ratification vote by the Village of this Memora...'1dum of Agreement). 
Section 2 - Expired Agreement - Amend to read as follows: 
In the event this Agreement expires and there has been no successor Agreement 
negotiated or compulsory interest arbitration award issued, all terms and conditions 
shall be remain in full force and effect until such time as the parties negotiate a 
collective bargaining agreement or compulsory interest arbitration award alters any of 
the terms and conditions of employment. 
9. PROPOSED NEW ARTICLE - BILL OF RIGHTS: 
Effective March 7, 2009, the following provisions which shaH be know as a Bill of Rights 
are hereby established for the employees covered by this collective bargaining agreement 
when interrogated by any individual in cOIlnection with an official investigation which 
may lead to any type of charges(s). 
1.	 Employees of the force hold a unique status as public officers in that the nature of 
their office and employment involves the exercise of a portion of the power of the 
municipality. 
2.	 The security of the community depends to a great extent on the maimer in which 
police officers perform their duties. Their employment is thus in the nature of a 
public trust. 
3.	 The cognizance and control of the govemment administration, disposition and 
discipline of the department is the responsibility of the Village and Chief of Police. 
In administering the department, the law empowers the Village to appoint numerous 
superiors to exercise various powers to command over subordinates. In addition, they 
have promulgated various rules and procedures to guide members of the force in the 
perfonnance of their duties.	 <"~, 
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4.	 The wide ranging pO'Ners and duties given to the depat1:ment and its employees, 
involves them in all marI.:.ers cf cont2.cts and relationships '·;vith the public. From 
these contacts corne rnany questions corKeming the actioEs of ernployees of the f\)i·ce. 
These questions often require immediate investigation by superior officers. In an 
effort to ensure that these investigations are conducted in a manner \,vhich is 
conducive to good order and discipline, the following is agreed to: 
a.	 The interrogation of an employee(s) shall be at a reasonable hour, preferably 
when the employee(s) is on duty, unless the exigencies of the investigation 
dictate otherwise. When practical, interrogations should be scheduled for the 
daytime. 
b.	 The interrogation shall take place at a location designated by the investigating 
officer. 
c.	 The employee(s) shall be informed of the rank and name of the interrogating 
officer in charge of the investigation and all personnel present during the 
interrogation. If an employee(s) is directed to leave his/her post or assignment 
and repOli for interrogation to another post or assignment, his/her superior shall 
be promptly notified ofhislher whereabouts by the affected employee(s). 
d.	 The employee(s) shall be informed of the nature of the investigation before 
interrogation commences, including the name of the complainant. The address of 
the complainant andlor witnesses need not be disclosed. However, sufficient 
infonnation reasonably calculated to apprise the employee(s) of the allegations 
shall be provided. If it is known that the employee(s) are being interrogated as a 
witness only, he/she should be so informed at the initial contact. 
e.	 The questioning shall not be overly long. Reasonable respites shall be allowed. 
Time shall be also provided for personal necessities, meals, telephone calls and 
rest periods as are reasonable necessary. 
f.	 In the event the interrogation of the employee(s) is tape recorded or transcribed 
by a stenographer, a copy of the tape-recording or transcription as set forth herein 
shall be provided to the employee(s), at no cost. 
g.	 Ifan employee(s) is under aITest or is likely to be, that is, if he/she is a suspect or 
the target of a criminal investigation, he/she shall be given rights pursuant to the 
Miranda decision. 
h.	 The Village shall afford full opportunity for any employee(s), if he/she so 
requests, to consult with a representative before being interrogated, concerning 
the violation of the rules and regulations, provided the interrogation is not 
unreasonably delayed. A representative may be present during the interrogation 
of the employee(s), provided the employee(s) requests such presence. 
/~'\ ," 
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PJo.r!	 e:n1~18yee(s) shall be r~otifie·d of a~1Y charge of COITiplain! !nade Etg3.:nst 
reasonable lime, provided that the \-vitbrl()ldlr;g of such iafon11atiolJ is not 
required DJr law enforcement purposes. 
J.	 The above shall be observed by all Village superior officers, Village officials and 
Village representatives responsible for conducting investigations of alleged. 
actions of any employee(s). 
10. PROPOSED NEW ARTICLE - OFF DUTY EMPLOYMENT: 
Effective March 7, 2009, all full-time police officers shall be pennitted to engage in off­
duty employment upon written notice and approval of the Chief of Police or designee, 
which shall not be unreasonably denied. 
A full-time police officer who is approved for off-duty employment as a part-time police 
officer shall not engage in any form of that employment within eight (8) hours prior to 
his/her scheduled tour of duty with the Village. However, that full-time police officer 
may work within the eight (8) hours prior to his/her tour of duty if he/she is involved in 
an arrest that extends the approved tour of duty, or appears at court or administrative 
appearances (Grand Jury, refusal hearing, District Attorney conferences, etc.) related to 
work performed on approved tours of duty. The full-time police officer shall provide 
his/her off-duty employment work schedule to the Chief of Police or designee, as far in 
advance as practical, and changes as they occur, but no less than two (2) calendar weeks 
in advance. The Chief of Police or designee reserves the right to verify the off-duty 
employment work schedule submitted by the full-time police officer with the police 
department in question. 
In the event a full-time police officer is required to appear on behalf of or in relation to 
his/her secondary employment as set forth above, and he/she is scheduled to work a tour 
of duty in the Village, that full-time police officer shall provide the Chief of Police or 
designee notice of leave at least twenty-four (24) hours prior to his/her appearance. The 
affected full-time police officer shall be granted only personal leave or holiday time for 
the appearance as requested. 
11. PROPOSED NE'V ARTICLE - TRAINING RECOVERY COSTS 
Effective March 7, 2009, an employee who is not certified and attends the required 
Bureau of Municipal Police Training Council (BMPTq Academy, and leaves 
employment on a voluntary basis prior to two (2) years of service, including attendance at 
the Academy, shall reimburse the Village Three Thousand Dollars ($3,000.00). The 
Village shall be entitled to payment in full upon separation by certified check, or in 
combination of retuming paid leave accruals (e.g., unused vacation, Holiday time, etc.) 
that provides payment in whole or part. The paid leave accruals shall be calculated at the 
\.\.'~} /7// l ( 
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rate of pay in effect at that time (e.g., 10 days vacation at $200/day, employee owes the 
Village the remaining balance of $1,000.00). In the event there is still an outstanding 
balance if the f.::,.regoing does not satisf:,r the aJIlOunt o'vv'cd by the ernpkye:;:, the Village 
nlay enter into a mutually acceptable written agreement v.lith the employee to provide 
repayment as contained therein, or if there is no agreement reached, recover that 
outstanding balance tinough a ci'lil action. Each new employee shall be advised and 
acknowledge, in writing, of his/her obligation under this section. 
12.	 PROPOSED NEVI ARTICLE - PRIOR FULL-TIME CP£DITED POLICE 
SERVICE 
Section 1 - Certified Police Officcll:' 
All employees who are certified and do not have any other full-time prior police 
service shall be hired at the Step· 1 Starting Base Wage set forth in Article 4 ­
Compensation, Section 1. 
Section 2 - Crediting of Prior Service 
Each full-time employee with prior full-time credited police service, (e.g., Deputy 
Sheriff, New York City police officer, District Attorney Criminal Investigator, etc.) 
shall be credited on a year for year basis, which shall be rounded up or down to the 
nearest whole year (e.g., credited with 3 years and 6 months, receives 4 years credit, 
and if credited with 3 years and 5 months, receives 3 years credit) upon completion of 
five (5) years of continuous credited service from the date of hire in the Village of 
Walden Police Department (e.g., a full~timc officer hired by the Village as an officer 
in 2002 has completed "five years of continuous credited service" as required herein). 
Then, that employee shall be placed on the Step of the Full-Time Base Wage 
Schedule which equals all of hislher credited years of service as set forth herein, 
minus any prior service credit previously given by the Village (e.g., a full-time officer 
with three (3) years of recobrnlzed prior service, hired by the Village in 2002 and 
granted two (2) years of prior service credit at hire, shall be granted one (1) year (not 
three (3)) of prior service credit upon completion of hislher five years of continuous 
credited service with the Village as defined herein. Thereafter, that employee shall 
continue and advance on the Step of the full-time Base Wage schedule accordingly, as 
if he/she had been employed with the Village for all those years of prior service. The 
prior credited service shall be used for wage purposes only, as per Article 4, Section 
1. Seniority shall commence on the date of hire of continuous employment with the 
Village. This section shall not apply to an employee, who had prior service as a peace 
officer (e.g., Correction Officer, Probation Officer, etc.). The foregoing application of 
prior full-time credite police service, shall be granted, consistent with the 
requirements of this Section, effective March 7,2009 and thereafter. 
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GENEI?.A.L NfUNICIPAL LA '''\tV SECTION 2D7=c 
AFPJLICATION 
1. 
Name of Officer 
2. 
3. 
Address to which correspondence concerning application should be directed. 
4. 
Telephone Number Age 
5. 
Name of Supervisor 
6. 
Current Job Title 
7. 
Occupation at Time of Injury/Illness 
8. 
9. 
12. 
Length of Employment 
Date of Incident 
10. 
Day of Week 
(a) 
Name of witness(es) and address(es) (if available) 
(b) , 
_ 11. 
Time 
_ 
(c) _ 
13. (a) 
Name of co-employees at the incident site. 
(b) _ 
( "') !~' i. c'\, ," .., ":I" 7 
i / <. k.\ : "",~ Walden 2005-2009 MOA-2/27/09 • 1 - Village Manager's Initial & Date---" ,"j 
PBA President's Initial & Date d!2 J/;-y{ri
2-' r, 
14. Describe what the officer was doing '.'lhen the incident occurred. (Provide as many details 
as possible. U~,e additional sheets if necessary.) 
15. Where did the incident occur? Specify. . _ 
16. How was the claimed injury or illness sustained? (Describe fully, stating whether injured 
person slipped, fell, was struck, etc., and what factors led up to or contributed. Use 
additional sheets ifnecessary.) _ 
17. When was the incident first reported? _ 
To Whom? 
----------­
Time 
Witness(es) (if any) 
18. Was first aid or medical treatment authorized? . _ 
By Whom? _ Time . _ 
19. Name and address of attending physician _ 
20. Name ofHospital _ 
21. State name and address of any other treating physician(s) _ 
22. State nature of injury and part or parts of body affected 
23. The name and address ofmy representative to whom a copy of any decision concerning the 
application should be sent: 
'I. ~ I '1 
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SECTION 207-c OF THE GENEPAL MUNTICrPAL LA\V, THE STATE1\LENTS
 
CONTAINED IN THIS APPLICATION ARE, TO THE BEST OF MY KNUVlJ-,EDGE~
 
ACCURATE AND TRUE. 
(Signature of Applicant if other than Injured Officer) (Date) 
Application Received By: 
Signature of Person Authorized to Receive Application) (Date) 
Date of Report 
____, New York 
Signature ofInjured Officer 
,~ , , 
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APPENDIX .'.En 
I,	 _ , residing at 
(insert name) (insert address) 
hereby authorize the use or disclosure of my health infonnation as described in this authorization 
and in accordance with the Health Insurance Portability and Accountability Act of 1995 for my 
General Municipal Law Section 207-c claim. 
1.	 Specific persorJorganization (or class of persons) authorized to make the 
requested use or disclosure: 
2.	 Specific person/organization (or class of persons) authorized to receive and use 
the health information: 
3.	 Name and address of health provider or entity to release this infoffilation: 
4.	 Specific and meaningful description of the information: 
5.	 Purpose of the request: 
6.	 I understand that after this information is disclosed, federal law might not protect 
it and the Recipient might use or disclose it again. 
..""-" 
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7. PJGH'T TO .f.tE·VO¥~: I understa:ld that I h,i"ve th~ right 1;) revoke this 
aU'!-hnri'7~~i,0n ~t ~~'V tlnl(~ hv D()t1-fyina 1n \7\;T4~t~nQ i'he l..... ~rt'\y ii;;:tf"c1 i~'1 ~\F:ctl~'~'n (~) of
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8.	 I understand that any use or disclosure made prior to the revocation of this 
authorization will not br;; affected by a revocation. 
9.	 I understand that I am entitled to receive a copy of this authorization. 
10.	 I understand that this authorization will expire twelve (12) months after the date 
afmy, or my personal representative's, execution of this authorization. 
II,	 I understand that signing this authorization is voluntary. My treatment, payment, 
enrollment in a health plan or eligibility for health insurance benefits will not be 
conditioned upon my authorization of this disclosure. 
Signature of Individual Date 
or individual's personal representative 
Print name of individual 
or individual': personal representative 
If a Personal Representative executes this form, that Representative wanants that he or she has 
authority to sign the form on the basis of: 
/\
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New Yd)irk Stmte flj]d Local EmpRi}Y£'~§' Re~fr!ri:ment System 
110 Stat;: S~~·ed CERTIFiED A'fAlL - RETURlv 
Aib~~y, N~%r York 12244-0QOl F.ECEIPT REQUESTED 
De~r ComptroUeJr: 
In compliance with Section 363 and Section 363-c of the Retirement and 
Social Secudty Law instructing me to notify your agency of any and ail injuries ~nd 
mnesses sustained in the line of duty as a member of the Vmage of Walden Portee 
Benevolent Association, I hereby submit th.e foHowing report: 
Name of injured PoRke Officer Registration and Soda! Security Number 
HGme Address 
Date of incident Time of incident Lo,;:ation of incident 
Description of injury andlor illness 
Medical care required ~ _ 
Signature of Police Officer PdntName Date 
Signature of Witness to Injury Print Name Date 
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ARTICLE 1
 
RECOGNITION
 
Section 1 - Recognition I 
The Village of Walden (hereinafter "Village") recognizes the Village of Walden Police 
Benevolent Association, Inc. (hereinafter "Association") as the sole and exclusive 
representative for all fill-time and part-time police officers employed by the Village, 
except those employed as Chief of Police, Dispatchers, Dispatchers (part-time), Parking 
Enforcement Officers and School Crossing Guards, for the purpose of negotiating 
collectively in determination of all matters relating to wages, horns of work, working 
conditions, benefits, grievances and employment for the term of this Agreement. 
Section 2 - Unchallenged Representation Status 
The Village agrees that the Association shall be guaranteed unchallenged representation 
status until the expiration of this Agreement. 
Section 3 - No Strike 
The Association does hereby affirm that it will comply with the State of New York laws 
concerning the right to call, sanction or encourage in any way strikes, slowdowns, 
concerted refusals to perform assigned work, or any other kind of job action which is 
designated to impede or has the effect of impeding, normal efficient operations of the 
Walden Police Department (hereinafter "Department"). 
The Association affirms that it does not assert the right to strike against the Village, to 
assist or participate in any such strike or to impose an obligation upon its members to 
conduct, assist or participate in such a strike. 
The Association agrees that it shall not cause or sanction, either directly or indirectly, any 
strike or any other stoppage or slowing down of work designed to impede or have the 
effect of impeding, normal efficient operations of the Department. 
In the event of any such unauthorized activity, the Association shall notify the 
participating employee(s) that their activities are in violation of the Agreement and must 
cease forthwith and the Association shall order the employees to return to work 
immediately. 
Section 4 - Dues Deductions 
The Village shall deduct dues members of the Association who submit appropriate 
All captions are for informational purposes only and are not to be considered substantive 
provisions of this Agreement. 
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authorization cards in an amount certified by the Association. 
Section 5 - Agency Shop Fee Deductions 
The Association shall be entitled to an Agency Shop Fee. Each unit member who is not a 
member of the Association will pay to it each month a service charge toward the 
administration of this Agreement and the representation of such employee, provided, 
however, that each employee have available to himlher membership in the Association on 
the same terms and conditions as are available to every other member of the Association. 
This service charge shall be certified to the Village by the Association. 
The Village shall deduct such fee in the same manner as membership dues are deducted. 
The amount collected for the Agency Shop Fee shall be used to represent the individual 
as a member of the bargaining unit and shall not be used towards expenditures by the 
organization for activities or causes of political or ideological nature except as 
incidentally related to terms and conditions of employment. The Association shall 
establish appeal procedures for unit members challenging the Agency Shop Fee. 
The Association shall indemnify and save the Village harmless against any and all 
claims, demands, suits or other forms of liability which may arise out of or by reason of 
action taken by the Village for the purpose of complying with any of the provisions of 
this Article. 
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ARTICLE 2
 
MANAGEMENT RIGHTS
 
Section 1 - Recognition 
The Association recognizes that the management of the Department, the control of the 
properties, and the maintenance of order and efficiency, are solely responsibilities of the 
Village. Accordingly, the Village retains all rights to the selection and direction of the 
work force, to hire, suspend or discharge for cause; to make reasonable and binding rules 
which shall not be inconsistent with this Agreement; to assign, promote or transfer; to 
determine the amount of overtime to be worked; to relieve employees from duty because 
of lack of work or for other legitimate reasons; to decide on the number and location of 
facilities, stations, etc.; and to determine the work to be performed, amount of 
supervision necessary, equipment, methods, schedules, together with the selection, 
procurement, designing, engineering and the control of equipment and materials. 
Section 2 - Village's Rights 
The above rights are not all-inclusive but indicate the type of matters or rights which 
belong to and are inherent to the Village as employer. Any and all rights, powers and 
authority the Village had prior to entering this Agreement are retained, except as 
expressly and specifically abridged, delegated, granted or modified by this Agreement. 
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ARTICLE 3
 
ASSOCIATION RIGHTS
 
Section 1 - Legal Activities 
The Association shall have the right to engage in all legal activities concerning wages, 
hours of work, working conditions, benefits and grievances arising therefrom and also 
grievances arising from any of the terms and conditions of this Agreement. 
Section 2 - Bulletin Board 
The Association shall have the right to have a designated bulletin board to post 
information for its members placed in the work area of the police station. 
Section 3 - Association Rights 
The above rights are not all-inclusive but indicate the type of matters or rights which 
belong to and are inherent to a union. Any and all rights, powers, privileges and authority 
the union had prior to this Agreement are retained, except as expressly and specifically 
abridged, delegated, granted or modified by this Agreement or New York State law. 
Section 4 - Contract Negotiation Proceedings 
Members of the unit required to attend contract negotlatIOn proceedings shall be 
permitted to attend such meetings without loss of pay if such proceedings occur during 
regular work hours. No more than two (2) members of the unit will be excused at anyone 
time. 
8
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ARTICLE 4 
COMPENSATION 
Section 1 - Base Wage Schedule and Part-time Hourly Rate Schedule 
The following full-time Base Wage and part-time hourly rate schedules are to be paid as 
follows: 
FULL-TIME POLICE OFFICERS 
Step Years of Service 6/1/05 6/1/06 6/1/07 6/1/08

Academy (w/o BMPTC)* $30,608 $31,373 $32,157 $33,122
 
1 Starting $34,000 $35,000 $36,070 $37,152 
2 After 1 Year $37,704 $38,647 $39,613 $40,801 
.... 
.J After 2 Years $42,207 $43,262 $44,344 $45,674 
4 After 3 Years $46, 708 $47,876 $49,073 $50,545 
5 After 4 Years $51,211 $51,491 $53,803 $55,417 
6 After 5 Years $55,891 $57,288 $58,720 $60,482 
7 After 7 Years $56,605 $58,020 $59,471 $61,255 
8 After 11 Years $57,314 $58,747 $60,216 $62,022 
9 After 15 Years $58,025 $59,476 $60,963 $62,792 
*A full-time employee who is without the required Base Municipal Training Council 
(BMPTC) certification shall be paid the above Academy Base Wage for theirfirst (1S) 
through twenty-sixth (26t1j weeks of employment, or for the length ofthe academy 
training and certification, whichever is longer. Thereafter, that employee shall move to 
Step-1 Starting Base Wage and so on. 
SERGEANTS 
All Sergeants shall be paid a Base Wage which represents an 11.5% differential over and 
above the After 15 Years full-time police officer's Base Wage as follows: 
6/1/05 6/1/06 6/1/07
$64,698 $66,316 $67,974 $70,013 
PART-TIME POLICE OFFICER 
Hourly Rate Schedule 
The hourly rate for all part-time police officers shall be as follows: 
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Step Years of Service 6/1/05 6/1/06 6/1/07 6/1/08 
1 Starting $17.31/hr $17. 74/hr $18. 18/hr $18. 73/hr 
2 After 1 Year $18.04/hr $18.49/hr $18. 95/hr $19. 52/hr 
3 After 2 Years $19.57/hr $20.06/hr $20. 56/hr $21. 18/hr 
Section 2 - Overtime Compensation 
All time worked over forty (40) hours in each consecutive seven (7) day period beginning 
Sunday at midnight shall be compensated at time and one-half (I .5X). In the event a full­
time police officer is required to work time not continuous with his/her shift, he/she shall 
be paid for not less than a minimum of two (2) hours at time and one-half (1.5X). Part­
timers called into work shall be paid for not less than a minimum of two (2) hours at the 
applicable rate of pay. Full-time police officers will be afforded approximately equal 
numbers of opportunities to work overtime within their job rank. 
All overtime shall be paid in cash and no compensatory time shall be substituted, unless 
otherwise provided for in this agreement (e.g., holiday compensation). 
Section 3 - Reporting Time 
All full-time police officers shall report to work one-quarter (1/4) hour prior to the 
beginning of their scheduled tour of duty. The purpose of the reporting time shall be to 
receive instructions for their upcoming scheduled tour of duty, review reports and 
uniform inspection. No police offIcer shall be required to be fully dressed and in uniform 
until ten (10) minutes prior to the beginning of their scheduled tour of duty. Police 
officers shall not be required to leave police headquarters, except for an emergency. 
For the purpose of this section only, overtime shall be computed from the initial work 
period. Overtime shall be calculated at the regular rate pursuant to the Fair Labor 
Standards Act (FLSA). The work period shall not exceed a twenty-eight (28) day, one 
hundred seventy-one (17 t) hour period. 
The one-quarter (1/4) hour reporting time shall constitute time worked. However, 
overtime pursuant to this section shall be paid in accordance with Section 207 (k) of the 
Fair Labor Standards Act (ELSA) and the work period, as set forth herein. 
The parties agree and understand that in the event the above referenced reporting time 
and overtime computation cannot be limited, but is required to be applied to all overtime, 
that the Department of Labor shall retain exclusive jurisdiction of this matter. 
All reporting time shall be paid no later than sixty (60) calendar days following the end of 
each reporting period. 
Section 4 - Compensation for Injury 
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The Village agrees that compensation for injury in the line of duty for police officers 
which falls within the provisions of the Workers' Compensation and Disability Benefits 
Insurance shall be supplemented by payments from the Village in an amount necessary to 
make up the difference between the compensation given by the New York State Workers' 
Compensation Insurance laws and the average weekly wages earned during the year prior 
to the accident, provided that the necessary forms to comply with the Workers' 
Compensation laws are filed by or for the injured police officer within ten (l0) calendar 
days of the injury. In the event that the police officer is incapacitated and unable to file on 
hislher own behalf, filing will be done by the nearest relative or a representative of the 
Association. 
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ARTICLE 5
 
SENIORITY
 
Section 1 - Definition 
Seniority is defined as the accumulated length of continuous service with the Department 
as a full-time police officer, computed from the last date of hire, and shall not apply to 
part-time or probationary employees.. 
Section 2 - Length of Service Determination 
An employee's length of service shall not be terminated pursuant to a layoff, except as 
hereinafter provided, but shall not continue to accumulate during such period of absence. 
Section 3 - Length of Service Termination 
An employee's length of service shall be lost and employment terminated if any of the 
following occur: 
1. Discharge for cause; 
2.	 Resignation; or 
3.	 Absence for three (3) consecutive working days without leave or 
reasonable notice approved by Department Head. 
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ARTICLE 6
 
PROMOTION 
Section 1 - Selection 
Promotions shall be determined and regulated by Civil Service Law and Rules calling for 
the selection of one (l) of three (3) candidates from a list provided by the Civi! Service 
Commission. 
Section 2 - Notice of Appointment 
Each candidate for appointment or promotion is entitled to, and shall receive, actual 
notice of the appointment to be made, at a time prior to the public announcement or 
designation of said appointment or promotion. 
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ARTICLE-7
 
VACATIONS 
Section 1 - Vacation Leave Schedule 
All full-time police officers shall be entitled to vacation leave with pay according to the 
following schedule: 
Completed Years of Service Vacation Amount 
1st through 4th 10 work days 
5th through 10th 
11 th through 20th 
15 work days 
20 work days 
21 st and Above 25 work days 
Section 2 - Vacation Accruals 
Vacation leave must be used within one (1) year from the date when it accrues. The Chief 
of Police may grant an exception based upon the circumstances, Requests shall be made 
no later than thirty (30) calendar days prior to the expiration of the usage period. If an 
employee is unable, because of scheduling, to take vacation within one (1) year, he/she 
may be paid for unused vacation at the discretion of the Chief of Police. An employee 
shall be entitled to carryover up to twenty-five (25) unused vacation days per year based 
on when credited to the employee. 
Section 3 - Vacation Selections 
Vacation requests must be submitted to the Chief of Police between March 1 and 
March 15 each year for the vacation period ofApril 1 to March 31 (the following year). 
If conflicting requests are submitted, the most senior employee's vacation request shall 
be granted. 
Any vacation requested outside the selection period (March 1 to March 15) must be 
filed with the Chief of Police at least thirty (30) calendar days before the requested 
vacation leave period. If conflicting requests are submitted, it shall be in the Chief's 
discretion to determine who shall be granted vacation leave; however, any vacation 
requests made outside the selection period (March 1 to March 15) cannot supersede 
vacation requests made during the selection period, regardless ofseniority. 
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ARTICLE 8
 
HOLIDAYS
 
Section 1 Holiday Schedule (Full-time Police Officers) 
All fill-time police officers shall be paid for the following holidays, whether worked or 
not: 
1. New Year's Day 7. Labor Day 
2. Martin Luther King, Jr.'s Birthday 8. Columbus Day 
3. Lincoln's Birthday (February lih ) 9. Veteran's Day 
4. President's Day 10. Thanksgiving Day 
5. Memorial Day 11. Election Day 
6. Independence Day 12. Christmas Day 
All Holidays, except Lincoln's Birthday, shall be on the nationally observed date. 
Section 2 - Compensation 
All full-time police officers shall receive compensation for all of the above listed days at 
the regular daily rate, whether worked or not. In addition to such compensation, a full­
time police officer who actually works on any of said holidays shall be compensated at 
the rate of time and one-half (1.5X) the regular daily rate of pay for all hours worked. At 
the employee's option, compensation under this section shall be in salary or 
compensatory time, provided that compensatory time must be taken no later than one (1) 
year from the holiday for which it is elected if time is not so taken, the Village shall make 
payment within thirty (30) calendar days of the end of the period of one (1) year from the 
holiday for which time has been elected in accordance with existing practice. Employees 
electing payment in salary must notify the Chief of Police in writing prior to working 
the shift that he/she requests the payment in salary, otherwise compensation shall be 
provided in compensatory time; 
Section 3 - Declaring Additional Holidays 
In the event the Village declares any additional days, or parts thereof, to be holidays, full­
time police officers shall be entitled to the additional holidays. 
Section 4 - Holiday Schedule (Pan-time Police Officers) 
All part-time police officers shall be paid at the rate of time and one-half (l.5X) their 
hourly rate of pay for all hours worked on the holidays set forth below: 
New Year's Day Independence Day Election Day Christmas Day 
Presidents' Day Labor Day Veterans' Day 
Memorial Day Columbus Day Thanksgiving Day 
15
 

ARTICLE 9
 
AUTHORIZED ABSENCES
 
Section 1 - Sick Leave Crediting and Accumulation 
Each fill-time police officer shall be entitled to sick leave with pay. Each employee shall 
be credited with eight (8) hours (1 day) on the first day of each calendar month. Each 
employee shall be entitled to unlimited accumulation of sick leave. 
Section 2 - Doctor's Certificate 
For an illness of three (3) or more consecutive work days, a doctor's certificate shall be 
required. A doctor's certificate shall also be required in the Chief of Police's discretion, 
if: a) the individual in question has a pattern of sick leave usage which may indicate 
abuse; or b) there is a reasonable suspicion of abuse; or c) after any non-certificated 
absence in excess of eight (8) days in a year. If the Chief of Police requires a police 
officer to produce a doctor's certificate, he/she shall do so no later than the end of the 
shift on which the police officer is absent. The Village shall reimburse the employee the 
co-pay amount of the visit required, as long as a participating provider is used in the 
Empire Core Plus Medical and Psychiatric Enhancement Plan, and if available, a Health 
Maintenance Organization(s) (HMO)(s). 
Section 3 - Family Sick Leave Use 
Sick leave may be used to tend sick family members, such as a spouse and dependent 
children. Such leave shall be at the discretion of the Chief of Police; said request to be 
accompanied by a doctor's statement. 
Section 4 - Buyback of Sick Days 
Any police officer who uses three (3) or fewer sick days in a year shall have the option to 
be paid for up to half (1/2) of his/her remaining 9-12 sick days for that year at Ms/her 
usual hourly rate of pay. Any police officer who uses between four (4) and six (6) days in 
a year shall have the option to be paid for up to one-third (113) of his/her remaining 6-8 
sick days for that year at hislher usual hourly rate of pay. Any days not paid for will 
remain in the police officer's accumulated balance. 
Section 5 - Sick Bank 
A sick bank shall be created to permit police officers to be paid during catastrophic 
illnesses or injuries under certain circumstances enumerated below. 
Effective June 1, 1990 and on June 151 of each year thereafter, the Village shall add to the 
number of sick days in the sick bank by multiplying the number of active full-time 
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officers on payroll on that day, by three (3); provided, however, that in no event shall the 
number of days in the bank exceed ninety (90). 
In order to be eligible to withdraw days from the sick bank, a police officer must have 
exhausted all accrued sick, personal, vacation and any other accrued leave days, and must 
submit or have submitted on his/her behalf, a written application setting forth the 
following: the nature of the police officers illness or injury, the number of days requested 
to be withdrawn from the bank, medical documentation, and permission for the Village to 
secure relevant medical records and/or to conduct its own medical examination of the 
police officer. This application must be submitted to the Chief of Police, who will 
immediately forward a copy to the Association. No withdrawals may be made from the 
sick bank to cover any absence which occurs before the receipt of this application by the 
Chief of Police. 
The Chief of Police and the Association shall consider each application and decide 
whether to permit a withdrawal from the bank, and if so, how much of the withdrawal to 
allow. The criteria to be considered in making this determination shall be: 
a) the nature of the applicant's illness; 
b) the applicant's past attendance record; 
c) the applicant's past performance record as a police officer; 
d) the applicant's years of service; 
e) the number of sick days the applicant had accumulated prior to the beginning of 
the present illness or injury; 
.f) the number of days, if any, that the applicant has withdrawn from the bank in the 
past; 
g) the number of days remaining in the bank for the use of future applicants; 
h) the accuracy of the application; and 
i) any other relevant factor. 
The Association shall make its decision by a secret ballot vote of all full-time unit 
members. If the Association and the Village cannot agree, the determination shall be 
submitted to binding arbitration under the voluntary Labor Arbitration Rules of the 
American Arbitration Association. 
The Chief of Police, in his/her sole discretion, may advance not-yet-accrued sick days to 
unit members. 
Section 6 - Notification 
In the event an employee is unable to report to duty, it is essential that the employee 
notify the Department within two (2) horns before the beginning of the work day. This 
two (2) hour requirement may be waived by the Chief of Police or his/her designee for 
cause. In the event any employee neither reports for duty nor informs the Department as 
herein provided, the absence may result in disciplinary action and deemed an unpaid 
absence. 
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Section 7 - Proof of Illness or Disability 
Failure to provide proper notification, failure to submit proof of illness or disability, as 
may be required, unsatisfactory evidence of illness or evidence indicating that the 
physical condition of the employee was not such as to justify absence from work, failure 
to submit to physical examinations, or any other abuse of sick leave may be cause for 
disciplinary action. 
Section 8 - Bereavement Leave-
Each full-time employee shall be allowed up to four (4) days leave of absence at the 
regular daily rate of pay in the event of death of the employee's parents, spouse, spouse's 
parents, children, brother and sister and employee's and spouse's grandparents. Payment 
for such leave is granted when such leave falls on a scheduled work day up to but not in 
excess of four (4) days to the date of interment. 
Section 9 - Personal Leave Day 
Each flail-time employee may be granted three (3) leave days during each year of this 
Agreement, at the anniversary date of this Agreement, after one (1) year's service. Such 
leave may be approved by the Chief of Police or his/her designee and shall be utilized at 
the mutual convenience of the Department and the employee and should not be 
unreasonably denied for any of the following reasons: religious observances; death of a 
blood relative not included in the bereavement leave section; personal, legal, business, 
household or family matters of any emergency nature not covered elsewhere in this 
Agreement. These days shall not be accumulated. 
Any police officer who uses fewer than two (2) personal days in a year will receive one 
(1) day's pay at his/her hourly rate of pay. 
Section 10 - Job Connected Injuries 
Time off for job connected injuries will not be charged against accrued sick leave 
provided the necessary formes) to comply with Workers' Compensation Law are filed by 
for the injured officer within forty-eight (48) hours of actual receipt from the Village of 
the proper forms by the officer or his/her spouse or other representative. 
Section 11 - Terminal Leave 
Upon ninety (90) calendar days notice to the Village, a full-time employee who retires 
after a minimum of twenty (20) years of service or is awarded a disability pension by the 
New York State Police and Fire Retirement System with less than twenty (20) 
continuous years of service, shall be entitled to be paid one (1) day's pay for each five 
(5) days of accumulated unused sick leave up to a maximum of one hundred and fifty 
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(ISO) days of leave (i.e., maximum of 30 days paid out). Such payment shall be at the 
rate of pay in effect at the time of retirement. 
The above notification requirement shall be deemed waived in the event of a job related 
disability retirement. 
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ARTICLE 10
 
INSURANCE
 
Section 1 - Health Insurance Coverage 
All full -time employees shall be eligible for coverage for themselves and all of their 
eligible dependents under the Empire Plan Core Plus Enhancements. Except as provided 
below, the Village will pay one hundred percent (100%) of the full cost of the basic State 
Wide or Gill plans. The Village shall have the right to substitute a different 
hospitalization plan with the consent of the Association. 
Section 2 - Health Insurance Coverage for New Hires 
Any full-time employee hired on or after April 8, 1997 shall be eligible for individual 
coverage under the Empire Plan Core Plus Enhancements at one hundred percent (100%) 
of the cost paid by the Village. In the event that employee elects dependent coverage, that 
unit member shall pay fifteen percent (15%) of the difference in the premium from 
individual and dependent coverage with the Village paying the remaining eighty-five 
percent (85%) of the premium for only their first ten (10) years of service (e.g., individual 
premium $200/month - 100% paid by the Village; dependent premium = $400/month ­
$370/month paid by the Village and $30.00/month paid by the unit member). Thereafter, 
the Village shall pay one hundred percent (100%) of the dependent premium or cost. Any 
part-time employee of the bargaining unit who was hired prior to April 8, 1997 and is 
subsequently hired into a full-time position shall be exempt from the co-pay of premium 
set forth herein. 
Section 3 - Health Insurance Opt Out Incentive 
No later than October 1st of each calendar year, each unit member shall have the option to 
voluntarily opt out of health insurance coverage for the following calendar year. Each 
unit member who takes this option shall receive on December I of the following calendar 
year an amount equal to one-half (1/2) of the amount which the Village would otherwise 
have been obligated to pay on Ms/her behalf. 
Section 4 - Dental Insurance 
The Village shall provide coverage through the CSEA Employee Benefit Fund Equinox 
Dental Plan for its fill-time employees and their eligible dependents, at an annual cost to 
the Village of $425 per employee with any balance to be paid by the employee. The 
Village shall contribute fifty percent (50%) of the difference of future rate increases over 
$425 for the life of this Agreement. For example, if the annual premium increases by 
$5.00, the Village will contribute 50% of the increase, or $2.50. 
Section 5 - Vision Insurance 
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The Village shall provide coverage through the CSEA Employee Benefit Fund Platinum 
12 Vision Plan for its full-time employees and their eligible dependents, at an annual cost 
to the Village of $150 per employee with any balance to be paid by the employee. The 
Village shall contribute fifty percent (50%) of the difference of future rate increases over 
$150 for the life of this Agreement. For example, if the annual premium increases by 
$5.00, the Village will contribute 50% of the increase, or $2.50. 
Section 6 - Health Insurance Upon Retirement 
The Village shall provide one hundred percent (100%) of the premium cost of health 
insurance on retirement to all full-time employees and eligible dependent(s) hired on or 
before May 31, 1993, who have a minimum often (l0) years of service with the Village 
in the Empire Plan Core Plus Medical and Psychiatric Enhancement Plan. 
The Village shall provide health insurance on retirement to all full-time employees and 
eligible dependents hired on or after June 1, 1993 as follows: 
A.	 A full-time employee who retires with a minimum of twenty (20) years of service 
with the Village shall have one hundred percent (l00%) of the individual 
premium cost of health insurance paid by the Village in the Empire Plan Core 
Plus Medical and Psychiatric Enhancement Plan. Additionally, if the retiree has 
an eligible dependent(s), the Village shall provide that coverage and shall pay 
fifty percent (50%) of the difference in the premium cost between the individual 
and eligible dependent coverage. (Example: Individual premium is $400/month 
and dependent premium is $800/month, the Village shall pay $600/month and the 
employee pays $200/month.) 
B. A full-time employee who has a minimum offive (5) years of service with 
the Village, at the time he/she receives a disability retirement from the New York 
State Local Police and Fire Retirement System from a duty incurred injury or 
illness that occurs as a Village police officer, the Village shall pay the premium 
cost of health insurance for the disabled employee and eligible dependent(s) as set 
forth in "A" above through the Empire Plan Core Plus Medical and Psychiatric 
Enhancement Plan. Any full-time employee on the payroll as of September 17, 
2003 shall be exempt from the five (5) year minimum service requirement set 
forth herein. 
C. Pursuant to Civil Service Law Section 167-a (5), and in the event a full-time 
employee does not have the minimum five (5) years of service with the Village at 
the time he/she receives a disability retirement as set forth in "B" above, except 
those on the payroll as of September 17,2003, the Village shall pay fifty percent 
(50%) of the individual premium cost of health insurance in the Empire Plan Core 
Plus Medical and Psychiatric Enhancement Plan. Additionally, if the retiree has 
an eligible dependent(s), the Village shall provide that coverage and shall pay 
thirty-five percent (35%) of the difference in the premium cost between the 
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individual and eligible dependent(s) coverage. (Example: For Individual premium 
- $400/month, the Village shall pay $200/month and the employee pays 
$200/month. For Dependent premium - $800/month, the Village shall pay 
$340/month and the employee pays $460/month.) 
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ARTICLE 11 
RETIREMENT 
Section 1 - Retirement Plan 
The Village agrees to establish, provide and maintain a twenty (20) year 3 84-d 
noncontributory retirement plan for all employees under this Agreement. 
Section 2 - Additional Retirement Plan 
The Village shall also provide retirement plan 375-i as a secondary backup plan to 384-d. 
Section 3 - Retirement Notice 
All officers must provide the Chief ofPolice with a minimum of 90 days written notice 
prior to retirement from the Village of Walden's Police Department. 
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ARTICLE 12
 
RULES
 
Section 1 - Posting 
The Village shall have the right to make such reasonable directions, rules and regulations 
as may be deemed necessary by the Village for the conduct and management of the 
affairs of the Village, and Association agrees that the employees shall be bound by and 
obey such directions, rules and regulations insofar as the same do not conflict with the 
terms of this Agreement or other state or federal laws and regulations; and such rules 
should be posted in the police station. 
Section 2 - Assistance and Representation 
Each full-time and part-time police officer shall have the right to assistance and 
representation of the Association when any disciplinary action is taken as a result of a 
violation against departmental rules and regulations, this Agreement and/or depmimental 
directives. 
Section 3 - Notification 
The Village agrees to inform the Association of any disciplinary actions instituted against 
any police officer, full-time or part-time, at the commencement of such action. The 
Village further agrees not to give the specifics of such action unless the employee 
authorizes that these specifics be given to the Association. 
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ARTICLE 13 
GRIEVANCE PROCEDURE 
The procedure established herein shall be employed to provide for prompt and efficient 
settlement on any and all grievances between the Village of Walden, the Police 
Department and its full-time and part-time police officers. All past practices may be 
continued at the Village's discretion. 
In the event any full-time or part-time police officer or group of officers become 
aggrieved as a result of any matter, condition, right or privilege arising out of the course 
of the employer- employee relationship, the said officer or group of officers, with the 
assistance and with the representation of the Association shall be entitled to full review as 
follows: 
Section 1 - Step 1 (Chief of Police) 
The grievant shall present the grievance in writing to the Chief of Police not later than 
thirty (30) calendar days after the date on which the act or omission giving rise to the 
grievance occurred. The grievance submitted to the Chief of Police shall contain a short, 
plain statement of the grievance and specific references to the Article and Section of this 
agreement or terms and conditions of employment which the grievant claims have been 
violated. 
The Chief of Police shall, upon receiving the grievance, make a good faith effort to 
resolve same, including as appropriate, discussions with the grievant. The Chief of 
Police shall issue a written decision to the grievant within five (5) of the Chief's working 
days after receipt of the grievance, if no decision is provided by the Chief of Police 
within five (5) of the Chief's working days of receipt of the grievance, it shall be deemed 
denied. 
Section 2 - Step 2 (Village Manager) 
In the event the grievant wishes to appeal an unsatisfactory decision in Step 1, the appeal 
must be presented within seven (7) calendar days from the date of receipt of the Step 1 
decision. The Village Manager shall render a written decision within ten (10) of the 
Village Manager's working days after receipt of the appeal, if no written decision is 
provided by the Village Manager within ten (10) of the Village Manager's working days 
of receipt of the grievance, it shall be deemed denied. 
Section 3 - Step 3 (Arbitration) 
In the event the Association wishes to appeal an unsatisfactory decision of Step 2, a 
demand for arbitration shall be submitted to the American Arbitration Association 
("AAA") within thirty (30) calendar days of receipt of the Step 2 decision, with a copy 
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provided by certified mail to the Village Manager. The parties shall select an arbitrator in 
accordance with the Rules of Procedure of AAA in effect at that time. The parties retain 
the right to appoint an arbitrator mutually agreed upon to hear the grievance. 
The arbitrator shall have no power to add to, subtract from or modify the provisions of 
this collective bargaining agreement in arriving at a decision of the issue(s) presented. 
The arbitrator shall be further limited to providing awards consistent with this agreement 
and shall not fashion a remedy that is punitive in nature. 
The arbitrator shall confine himself/herself to the precise issue(s) submitted to arbitration 
and shall have no authority to determine any other issue(s) not so submitted to him/her, 
nor shall he/she submit observations or declarations of opinion which are not essential in 
reaching the determination. 
The arbitrator's decision shall be final and binding on the parties. 
Settlement of a grievance by mutual agreement, prior to the issuance of an arbitrator's 
award as provided herein, shall constitute precedent in other and future cases only in the 
event the Village and the Association enter into a signed stipulation of settlement setting 
forth the terms resolving the grievance. Settlement of a grievance by mutual agreement 
between a grievant and the Village without participation or agreement of the Association, 
shall not constitute precedent in other future cases. 
A settlement of, or an award upon, a grievance mayor may not be retroactive as the 
equities of each case demands. In no event, however, shall such settlement or award be 
retroactive to a date earlier than thirty (30) calendar days prior to the date that the 
grievance was first presented in accordance with this Article. 
All fees and expenses of the arbitrator shall be divided equally between the Village and 
the Association. Each party shall bear the cost of preparing and presenting its own case. 
The time limits contained herein may be extended by mutual agreement. 
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ARTICLE 14
 
LIFE INSURANCE
 
Each flail-time police officer shall receive life insurance coverage under the terms and 
plan as is currently in force for all Village employees. The terms of this coverage are set 
forth in the addendum hereto. 
27
 

ARTICLE 15
 
WORKING CONDITIONS
 
Section 1 - Work Day and Work Week 
The regular work week of full-time police officers shall be 4 days on, 2 days off, except 
for Sergeants. Sergeants shall continue to work 5 days on, 2 days off. However, at the 
Village's discretion, and for any legitimate business reason, other than financial, the 
Village shall have on two (2) weeks written notice, the right to change the work schedule 
to five (5) on, two (2) off. The work schedule of five (5) days on, two (2) days off shall 
cease immediately upon the replacement of the police officers. If the work schedule is 
changed to five (5) days on, two (2) days off, the police officers shall no longer be 
required to report fifteen (15) minutes early and they shall be entitled to the pro-rata 
equivalent of eight (8) additional days off in a year. They shall be entitled to increase in 
wages to be negotiated if the emergency lasts for more than ninety (90) days and every 
police officer shall be entitled to have an entire weekend off every four (4) weeks (a 
weekend is from 12:01 a.m. Saturday to 11 :59 p.m. Sunday). 
The workday for all employees shall be eight (8) hours within the scheduled tour of duty 
as set forth below. The scheduled workweek shall not exceed forty (40) hours. The tours 
of duty are as follows: 
"A" line 12 :00 midnight to 8:00 a.m.
 
"B" line 8:00 a.m. to 4:00 p.m.
 
"C" line 4:00 p.m. to 12:00 midnight
 
"D" line 9:00 p.m. to 5:00 a.m.
 
The Chief of Police or designee shall post the work schedule availability for all part-time 
employees no later than the twentieth (20th) day of each calendar month for the month 
posted (i.e., December 20th for February 1st, etc.) All part-time employees shall be 
required to submit a minimum availability of eight (8) hours of duty set forth above for 
road patrol duty and/or for tours of duty of less than eight (8) hours (i.e., walking post(s), 
special event(s)/detail(s)/parade(s) or court appearance(s» to the Chief of Police or 
designee, in writing, for work on or before the first (1 st) day of every calendar month for 
the month posted. The availability shall not include training. All part-time employees 
shall submit, within their monthly availability as established by the Chief of Police or 
designee, a minimum of two (2) weekend tours of duty a month (as described above, 
weekend is defined as 12:01 a.m. Saturday to 11:59 p.m. Sunday) for all Saturday or 
Sunday tours of duty. To tlte extent consistent witlt this provision and this agreement, 
tlte parties' 12/10/96 Memorandum of Agreement shall remain in effect (attached 
hereto as Addendum A). The submissions shall only include those tours of duty where a 
posted schedule provides availability to work based on the minimum staffing level 
established. In the event a full-time employee is out on paid leave (i.e., vacation, injury, 
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etc.) or there is a full-time vacancy, a part-time employee may also submit availability for 
those tours of duty on the posted schedule provided. All part-time employees shall 
submit, within their availability, a minimum of six (6) holidays per year, which does not 
conflict with their primary employment. The Chief of Police or designee shall post the 
part-time employees work schedule no later than the fifth (5th) day of each calendar 
month for the work month posted. It is agreed and understood that any previously 
approved time offshall be granted to the employee(s) filling the vacancy. 
Seniority shall be a consideration among the part-time employees whose availability for 
work is the same based upon the staffing requirements established by the Chief of Police 
or designee. In the event availability is submitted by an employee after the first (l5t) of 
the month; that employee shall be placed on the work schedule on a first come, first serve 
basis and shall have no right to bump any other part-time employee(s) who have 
submitted their availability herein regardless of seniority. However, in the event more 
than one part-time employee shall submit availability after the first (l51) of the month, 
seniority shall prevail among those employees only. 
Section 2 - Transporting Prisoners (Inside Village Limits) 
Within the Village limits, a minimum of one (1) employee can transport a prisoner. 
Section 3 - Transporting Prisoners (Outside Village Limits) 
The Village agrees to have two (2) police officers on duty in any vehicle being used to 
transport prisoners outside the Town of Montgomery to a jailor prison where Village 
custody of such prisoners will be transferred to another authority. 
Section 4 - Transporting Animals 
No employee shall be required to handle and/or transport any animal or animals, which 
may be injured or killed, in their police vehicle. 
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ARTICLE 16
 
PHYSICAL EXAMINATION 
Section 1 -Physical Examination 
The Village may, at its sole discretion, require a police officer to submit to a physical 
examination if there is an indication that a physical incapacity exists by a doctor selected 
by the Village and at the Village's expense to determine that the police officer is 
physically fit to perform hislher job according to height, weight and physical fitness 
standards for police officers as adopted by Civil Service and mutually agreed to by the 
parties to this Agreement. 
Section 2 - Physical Fitness 
In the event the examining doctor determines that a police officer does not substantially 
satisfy the standards of physical fitness but could do so upon compliance with medical 
advice, and the cause of the failure to satisfy the standards does not endanger the life of 
the police officer or the public, then the police officer shall be given a reasonable time 
within which to comply by following medical advice and shall not be subject to any 
action during that time period. 
The Chief of Police and PBA President will agree to confer and establish physical 
fitness standards for the purposes of this Article, and such standards shall be 
incorporated into this agreement. 
However, if the police officer fails to satisfy the agreed standards of physical fitness and 
cannot comply, or having been given a reasonable time fails to comply, the Village may 
place the employee on Leave of Absence without pay, until the employee complies. 
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ARTICLE 17
 
UNIFORMS AND EQUIPMENT
 
Section 1 - Initial Uniform and Equipment 
Upon hire, all employees shall receive, and all current employees shall be entitled to the 
initial uniform and equipment list as set forth herein at no cost to the employee. In the 
event the Village or Chief of Police require additional uniforms and/or equipment, as set 
forth herein, the Village shall provide, at no cost to the employee, those articles. The 
Village shall replace all issued uniforms and equipment based on normal wear and tear 
basis, or destroyed in the line of duty at no cost to the employee. 
Any and all previously issued uniforms and equipment shall be included in the initial 
inventory as listed below: 
4 long sleeve shirts FT/2 long sleeve shirts PT 
4 short sleeve shirts FT/2 short sleeve shirts PT 
5 uniform pants FT/2 uniform pants PT 
1 all season jacket (with liner) 
2 ties 
1 tie clip 
1 raincoat 
1 8 point patrol hat 
1 winter hat 
1 baseball hat 
1 rain cover for 8 point hat 
1 pair ofall season patrol boots 
1 bullet proof vest * 
1 hat shield 
2 name tags 
1 set ofcollar brass 
2 police shields 
1 set BDU's 
1 pepper spray and holder (upon certification or proofthereof) 
1 service weapon with sufficient ammunition for maximum capacity ofweapon** 
2 spare magazines** 
1 black duty belt** 
1 black duty holster* * 
1 black double magazine ammo case** 
1 black handcuffcase 
1 pair ofhandcuffs with keys 
1 nightstick (e.g. PR 24)/expandable baton (only ifcertified) ** 
1 nightstick holder ** 
1 key holder 
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1 set department keys 
4 black belt keepers** 
1 black flashlight holder ** 
1 portable hand held radio (for full-time staff) (during the term of this agreement, 
the Village shall endeavor to provide shoulder extensions and holders for all hand 
held radios). 
1 black radio holder 
For officers properly certified: 
1 bike helmet (ANSI certified) 
1 bike jacket 
2 bike shirts 
2 bike pants 
1 pair bike gloves 
1 pair bike shoes 
1 pair protective eyewear 
Choice of duty gear in leather or nylon shall be made by the individual officer. 
Department patches and flags shall be included on all uniform articles. 
*	 Shall be replaced on or before manufacturer's recommended expiration date or 
the National Institute of Justice (NIT) specifications, whichever is greater. 
However, the vest shall be replaced no later than seven (7) years from the date 
stamped by the manufacturer on the vest. 
**	 All part-time employees shall be responsible for the purchase of the above 
equipment. In recognition of those purchases, upon hire, the Village shall pay 
each part-time employee $300.00. 
All employees shall receive additional uniforms and equipment as required, including 
after the completion of specialized training, and as determined by the Chief of Police, at 
no cost to them. Any and all such additional uniforms or equipment as required and as 
determined by the Chief of Police, shall become part of the uniform and equipment issue 
to existing and new employees. Changes and substitutions of uniforms and equipment 
may be implemented upon approval of the Chief of Police and the Association. 
Current members of the Department who do not have MI issue may apply to the Chief of 
Police for the needed clothing. Such clothing may he provided at the discretion of the 
Chief of Police. 
Newly appointed part-time members of the unit shall be entitled to a $150.00 uniform 
allocation. This sum shall be reimbursable to the Village if the part-timer leaves the 
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employment of the Village pnor to one (l) year of serVIce. 
All part-time employees shall be issued one (l) service weapon with sufficient 
ammunition for maximum capacity of the weapon, including spare magazines and/or 
repeaters as available. Effective June l, 2003, the Village shall issue at minimum of one 
(1) service weapon, by seniority with sufficient ammunition for maximum capacity of the 
weapon, including spare magazines and/or repeaters as available until such time as each 
part-time employee is issued a service weapon. Each weapon issued shall be at no cost to 
the paIi-time employee. Upon separation from the Village, the part-time employee shall 
return the issued weapon to the Chief of Police or designee. 
Section 2 - Uniform Maintenance 
The Village shall establish with several local dry cleaning businesses within the Village 
and/or Town of Montgomery where employees can drop off their uniforms for cleaning, 
maintenance and repair, which shall be fully paid by the Village according to the 
following schedule: 
3 shirts per week (full-time and part-time) 
3 pair of pants per week (full-time) 
2 pair of pants per week (part-time) 
1 Spring/Fall jacket every calendar quarter (full-time and part-time) 
1 tie every calendar quarter (full-time and part-time) 
Section 3 - Wearing of Uniform and Equipment 
Employees shall be responsible for proper maintenance of clothing and equipment 
purchased. Clothing shall not be used by the employee except during the performance of 
assigned departmental duties. 
Section 4 - Quarterly Target Practice and Semiannual Qualifications 
Each full-time police officer shall be issued a 40 caliber service weapon and lOa rounds 
of ammunition quarterly to be used for target practice. Ammunition needed for semi­
annual qualifications shall not be counted as part of the lOa rounds. The Chief of Police 
shall be provided with a report by each full-time police officer of the results of target 
practice and said rounds shall be provided upon receipt of spent brass from previous 
allocation. 
Each part-time police officer shall be issued SO rounds of 40 caliber or 9mm service 
weapon ammunition quarterly to be used for target practice. Ammunition that is needed 
for semi-annual qualifications shall not be counted as part of the SO rounds provided for 
that purpose. The Chief of Police shall be provided with a repOli by each part-time police 
officer of the results of each target practice and the amount of ammunition used shall be 
replaced upon receipt of all spent brass returned to the Department. 
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Section 5 - Replacement of Equipment and Uniforms 
All uniforms and equipment shall be replaced, in accordance and based on the 
recommendations ofthe Chief ofPolice, the Quartermaster or their designees. The 
replacement ofsuch equipment shall be provided within thirty (30) days, or as soon as 
practicable. 
Section 6 - Return of Uniforms and Equipment 
All uniforms and equipment provided to each employee shall be returned upon 
termination of employment. All officers leaving the department shall be financially 
responsible and make restitution to Village for all equipment amI uniforms provided. 
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ARTICLE 18
 
MEDICAL CARE
 
The Village shall pay for inoculations against contagious diseases which may be of a 
proximate health hazard to members of the Department. 
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ARTICLE 19
 
PROBATIONARY PERIOD 
Section 1 - Probationary Period 
New employees shall remain probationary for up to the maximum period permitted 
pursuant to Civil Service Law and the Civil Service Rules of Orange County. Employees 
shall not have seniority rights during this probationary period. 
Section 2 - Termination or Discharge 
Any employee may be terminated at any time during or upon completion of the 
probationary period at the sole discretion of the Village. Discharges during or upon 
completion of the probationary period shall not be subject to the grievance procedure of 
this Agreement. 
(It is mutually understood by the parties that Section 3 is for officers serving their 
probationary period and does not apply to officers who have been permanently appointed 
to the position of police officer.) 

ARTICLE 20
 
EDUCATION
 
Full-time members of the unit shall be entitled to attend one (1) undergraduate course per 
semester on their own time. The Village shall reimburse the member: one hundred 
percent (100%) of the tuition cost at the rate of 150% (l.5 times) the in-state 
undergraduate per credit rate of the State University of New York at New Paltz for the 
same period; and, the cost of required texts, not to exceed $100 per course for texts. The 
course must be related in some way to police work, and the employee shall apply to the 
Village Manager for prior approval before attending such course work. The determination 
as to whether a proposed course is related to police work shall be within the discretion of 
the Village Manager, however, a request shall not be umeasonably denied. 
Reimbursement shall be made upon proof of successful completion of the course which 
shall be a grade of "C+" or better, or pass in a pass/failure system. If an officer leaves the 
Department for any reason within two (2) years of completion of the course, the police 
officer shall reimburse the Village for any reimbursement received for tuition and text(s). 
Only three (3) traditional semesters per fiscal year will be eligible for reimbursement 
(spring, summer and fall semesters) and only two (2) police officers per semester will be 
eligible for approval. 
37
 

ARTICLE 21
 
SEMINARS
 
At the discretion of the Village Manager, members of the unit may be released from duty 
to attend seminars. Such release time shall be limited to one (1) police officer at a time 
and no more than nine (9) days per year shall be used for such purposes. 
38
 

ARTICLE 22
 
FIREARMS QUALIFICATIONS
 
All employees shall be permitted three (3) qualifying dates each fiscal year. One (1) of 
the dates shall be either F.A.T.S. or the range, which shall beat the discretion of the Chief 
of Police. 
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ARTICLE 23 
JURY DUTY 
In the event a flail-time employee is noticed to appear for Jury Duty, and that employee is 
scheduled to work, he/she will be released with pay and without charge to any other paid 
leave accrual. The employee shall provide a copy of the notice to the Chief of Police and 
notify the Department at least two (2) hours prior to their scheduled tour of duty on each 
occurrence. Release from the employee's regularly scheduled tour of duty shall be as 
follows: 
A. Local and/or County Jury Duty; County Grand Jury 
Daytime Jury Duty 
Scheduled "A" line ­ Will not report for that calendar day's tour of duty. 
Scheduled "B" line ­ Will not report for that calendar day's tour of duty. 
Scheduled "C" line ­ Will not report for that calendar day's tour of duty if 
they are not released from jury duty prior to 12:00 
noon. 
Scheduled "0" & E lines ­ Will not report for the previous calendar day's tour of 
duty, and if they are not released from jury duty prior to 
5:00 p.m., they will also not report for that calendar 
day's tour of duty. 
Nighttime Jury Duty 
Scheduled "A" line - Will not report for the following calendar day's tour of 
duty, if they are not released from jury duty prior to 
8:00 p.m. 
Scheduled "B" line - Will not report for the following calendar day's tour of 
duty, if they are not released from jury duty prior to 
12:00 midnight. 
Scheduled "C" line - Will not report for that calendar day's tour of duty. 
Scheduled "0" & "E" lines - Will not report for that calendar day's tour of duty. 
B. Federal Jury Duty; Federal Grand Jury 
Employees scheduled for Jury Duty in Federal Court shall not report for that current 
calendar day's tour of duty, as set forth below: 
Scheduled "A" line - Will not report for the following calendar day's tour of 
duty, if arrival home is after 6:00 p.m. 
Scheduled "B" line ­ Will not report for that calendar day's tour of duty. 
Scheduled "c" line - Will not report for that calendar day's tour of duty, if 
arrival home is after 12:00 noon. 
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Scheduled "D" & "E" lines - Will not report for the previous calendar day's tour of 
duty. 
An employee who is released from a tour of duty to attend Jury Duty, and is paid by the 
Court, shall reimburse the Village those fees for only those days. However, any mileage, 
tolls and/or parking reimbursements for appearing at Jury Duty shall be retained by the 
employee. 
In the event the employee does not have to report to Jury Duty, that employee shall report 
to their regularly scheduled tour of duty. Employees are required to participate in any "on 
call" procedure which may be available through the Court in which they are summoned. 
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ARTICLE 24
 
DISCIPLINARY PROCEDURE
 
Command Discipline - Informal Stage 
In the event the Village determines that a formal procedure is not required due to the 
relatively minor infraction(s) of the Police Department's adopted Rules and Regulations, 
the affected employee(s) shall be afforded the opportunity to resolve the matter, with 
representation, through a written Stipulation of Settlement, setting forth the terms agreed 
upon between the parties. 
The maximum penalty that may be imposed at this level by the Chief of Police is as 
follows: 
1.	 A written reprimand to be placed in the employee's personnel file, which shall 
not exceed nine (9) months and shall be expunged from any and all files 
maintained by the Village or its agents; and/or 
2.	 A reduction in vacation accruals for the fill-time employee which shall not 
exceed three (3) work days. 
3.	 Removal from the work schedule of the part-time employee which shall not 
exceed three (3) scheduled work days. 
Procedure Rights - Formal Stage 
In the event the Village determines that a formal procedure is required, the disciplinary 
procedure prescribed herein shall be available to all employees as an alternative to 
Section 75 and/or Section 76 of the Civil Service Law. An employee shall have the right 
to choose either Section 75 and/or Section 76 of the Civil Service Law or arbitration as 
described herein, but not both alternative procedures to grieve such disciplinary action. 
Notice of Discipline - Formal Stage 
In the event the Village sees fit to impose a written reprimand, suspension without pay, a 
fine, reduction in grade or dismissal from service, notice of such disciplinary decision 
shall be made in writing and served upon the employee. The disciplinary measure shall 
be imposed only for incompetence or misconduct. The specific act(s) that warrants 
disciplinary action and the proposed sanction(s) shall be specifically contained in the 
notice of discipline. 
The Association shall be provided a copy of the notice of discipline at the same time as 
the affected employee(s). 
The notice of discipline shall be accompanied by a written statement that: 
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"An employee served with a notice of discipline has the right to object by 
filing a response within fifteen (15) calendar days or by exercising his/her 
rights under Section 75 and/or Section 76 of the Civil Service Law." 
Procedure Selection - Formal Stage 
In the event the employee does object, then he/she shall file a written notice of their 
choice of procedure, subject to the provisions stated above, with the Village and 
Association no later than fifteen (15) calendar days after receiving the notice of 
discipline. 
The alternative disciplinary procedure to Section 75 and/or Section 76 provides for a 
hearing by an independent arbitrator at its final stage. 
The employee has the right to be represented by an Association attorney, or other 
representative of their choice, in which case, the employee will be responsible for the 
entire cost of that representative(s), at every stage of the proceeding. 
Suspension 
In no event, however, shall an employee who has been served with a notice of discipline 
be suspended without pay for a period not to exceed thirty (30) calendar days: 
Grieving a Notice of Discipline 
An employee may grieve a notice of discipline at Step 2 of the Grievance Procedure 
prescribed in Article 13 hereof, by requesting a meeting with the Village Manager as 
prescribed therein, no later than fifteen (15) calendar days after receiving the notice of 
discipline. The meeting, at which the employee and/or representative(s) may attend, shall 
be conducted at a mutually agreed upon date and time to all parties, but in no event more 
than fifteen (15) calendar days after the date for the meeting was requested. The Village 
Manager shall render a written decision no later than five (5) calendar days after such 
meeting. 
Filing for Arbitration 
An employee may appeal the Village Manager's decision to independent arbitration by 
filing a notice with the Village Clerk no later that fifteen (15) calendar days after receipt 
of the Village Manager's decision. 
The independent arbitrator shall be selected in accordance with the procedures set f011h in 
Article 13 - Grievance Procedure. 
The independent arbitrator shall hold a hearing at a mutually agreed upon date(s) and 
time(s) to all parties' representatives. The affected employee may be represented at the 
arbitration by the individual(s) of his/her choosing and shall be entitled to present 
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witnesses on his/her behalf. The arbitrator shall render a written decision no later than 
thirty (30) calendar days after the hearing has been declared closed. 
The arbitrator shall confine himself/herself to the precise issue(s) submitted for 
arbitration and shall have no authority to determine any other issue(s) not so submitted to 
him/her nor shall he/she submit observations or declarations of opinion which are not 
essential in reaching the determination. The arbitrator's decision with respect to guilt or 
innocence and penalty, if any, shall be final and binding on the parties and he/she may 
approve, disapprove or take any other appropriate action warranted under the 
circumstances including, but not limited to, ordering reinstatement and back pay for all or 
part of the period of suspension, if any. 
Suspension 
The disciplinary may be settled at any stage of the procedure. The terms of the settlement 
agreed to shall be reduced to writing and signed by the appropriate parties. 
Fees and Expenses 
All fees and expenses of the arbitrator, if any, shall be paid by the Village or the 
Association, whoever the decision is rendered against. In the event of multiple charges, 
and the decision of the arbitrator produces both innocence and guilt, the fees and 
expenses of the arbitrator shall be equally shared. In the event demotion or termination is 
sought by the Village, the hearing shall have a transcribed record provided at no cost to 
the employee or Association. 
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ARTICLE 25
 
PART-TIME POLICE OFFICERS 
Part-time police officers shall continue to receive the same benefits as heretofore and
 
shall only be entitled to the benefits of the following sections of this Agreement: Articles
 
l, 2, 3, 4 (Section l, paragraph 4; Section 2, lines 4-5; Section 4), 8 (Section 4), 10
 
(Section 2, lines 9-11), 11, 12, 13, 15, 16, 17 (Section 1, paragraphs 3 and 9, and 10;
 
Section 2; Section 4, paragraph 2), 18,22,24,26,27,28 and 29.
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ARTICLE 26
 
EMBODIMENT OF AGREEMENT 
This document constitutes the sole and complete agreement between the parties. The 
parties acknowledge that they have had the opportunity to present and discuss proposals 
on any subject which is subject to collective bargaining. Any prior commitment or 
agreement between the Village and the Association or any individual employee covered 
by the Agreement is hereby superseded. 
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ARTICLE 27 
SEVERABILITY 
Section 1 - Invalid or Unenforceable Provision 
In the event that any provision of this Agreement between the parties shall be held by 
operation of law, or by a court, or administrative agency of competent and final 
jurisdiction, to be invalid or unenforceable, the remainder of the provisions of this 
Agreement shall not be affected thereby but shall be continued in full force and effect. 
Section 2 - Negotiation of Invalid or Unenforceable Provision 
It is further agreed that in the event any provision is finally declared to be invalid or 
unenforceable, the parties shall meet within thirty (30) calendar days of written notice by 
either party to the other to negotiate concerning the modifications or revisions of such 
clause or clauses. 
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ARTICLE 28 
LEGISLATIVE APPROVAL 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT 
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING 
THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE 
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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ARTICLE 29 
DURATION 
Section 1 - Term 
This Agreement shall be and remain in effect for a period ofJour (4) years from June 1, 
2005 to May 31, 2009. Provided the Village gives notice of the expiration of this 
Agreement to the Association by February 1, 2005, the Association shall submit its 
demands for negotiations to the Village not later than March 1, 2005 or the Agreement 
shall be continued in full force and effect for an additional year. 
Section 2 - Expired Agreement 
So long as negotiations for a new Agreement are underway and continuing in good faith 
by the Association after May 31, 2009, this Agreement shall continue in full force and 
effect during that period. 
IN WITNESS WHEREOF, the parties have caused this Agreement to be executed by 
their authorized representatives. 
VILLAGE OF WALDEN	 VILLAGE OF WALDEN POLICE 
BENEVOLENT ASSOCIATION, INC. 
By: ~ _ By: _ 
Rocco Pellegrino, Mayor William Herliliy, Association President 
Date:	 Date: ---~-~-----	 ----------­
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